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(ii) 

PREFACE. 

Thi Tripartite Labour Conference at its meeting in September 1943 recom¬ 
mended the setting up of a maebinery to investigate questions of wages and 
earnings, employment and ])ousiug, aaid social conditions generally, with a view 
fo^provide adequate materials on wliieli to plan a policy of social security for 
labour- In pursuance of that resolution, the Labour Investigation Committee 
was appointed by the Government of India by Resolution No. L-4012, de ed 
the 12th February 1944 to carry out the investigations. The Committee was 
'ustructed to extend its investigations generally to all industrial and semi- 
industrial labour covered by the Royal, Conmiission orr Labour in their Report, 
with the addition of certain other categories, . The Committee was asked by the 
Government of India to decide in each ease the nu'st suitable manner of conduct¬ 
ing the enquiry. The Government, however^ considered that the method of 
enquiry sboiikrnot'merely consist of .sending out questionnaires-to Government 
agencies and Employers’ and Workers’ 'Associalions, but should also comprise 
specific enquiries in individual concerns based on representative sampling, 

•2. In India, in spite of the quite comprelicnsive eiuiuiries made by iho 
R(^al Commission on Labour and a few Committees appointed by the Provincial 
Gbvferninents. there have remained large lacunae in regard to information on 
jalraiTr conditions in several industries. In particular, broadly speaking,” Uic 
aletbod of direct enquiry on the spot has not been adopted on a sufficiently wide, 
scale so as to cover the entire industrial sleucture. Moreover, certain industries, 
like cotton textiles .'iiid coal mining, have received greater attention than oihers, 
anwi even as regards these industries, comprehensive information on an all-India 
basis has not been available. With a view to making up this deficiency as well 
as fn bringing the available information up to date, the Committee decided that 
erd hoc survcj'.s should be carried out in various industries so as to secure a 
complete picture of labour conditions prevailing in each. The following 
industries were selected for the purpose ;— 

A. Mimnif. (1) Coal. (2) Manganese. (3) Gold. (4) Mica. (5) Iron 
Ore. (6) Salt. 

B. PlantatioTis. (7) Tea. (8) Coffee. (9) Rubber. 

C. FactoTi/ industry. (10). Cotton. (11) Jute. (12) Silk. (13) 

Woollen. (14) Mineral Oil. (15) Dockyard. (16) Engineering. (171 

Cement. (18; Matches. (19) Paper. (20) Carpet weaving. (21) Coir 
matting. (22) Tanneries and Leather Goods Manufacture. (2.3) 
Potteries. (24) Printing Presses. (25) Glass. (26) Chemical and 
Pharmaceutical works. (27) Shellac. (28) Bidi-mnking, Cigar and 

Cigarettes. (29) Mica Splitting. (30 Sugar. tSl) Cotton Ginning and 

Baling. (32) Rice Mills. 

D. Transport. (33) Transport Services (Tramways and Buses). (34) 
Non-gazetted Railway Staff. 

E. Ofher types of labour. (35) Port Labour. (36) Municipal Labour. 
tO'-' Cenfral P. W. D. (38) Rickshaw Pullers. 

3. 7’he mail, conceptior on which the ad hoc .surveys have been based is 
tlia^" information shruld he collected on the spot bv direct enquiry conducted 
with the help of the Committee’s own staff and that this information shoulfl, 
as far as possible, conform t'o the sampling me^^hods widely adopted in stieh 
work Owing to ptHut variations in the character of the different industries, 
however, there eonld not be a complete uniformity in regard 'o the methods 
which had to be adopted to suit the peculiarities of particular industries and 
centres. For instance while there are only n few centres and units in eertain 
industries '"ich as potteries, mineral oil, goW etc., in other indastries, such as 



textiles, cugineeriir^ trausuurt, Burviees,. plaiitfttioHSj..;tannerieSi bidj-makin ^ , 
(,1c., a A eiy large number of centres aiul units in different provinces (and esreii 
;State.s.) liad to be cpA^ertd. Moreover, some of the industries are modej-Ti 
industries of ilie iarge-scate type, wherein factory, legislation applies more (^r 
less entirely, \AhiIe others are indigenous handicrafts or small-scale industries, 
wliiU'c factory legislation is either inapplicable or partially applicable.-. Thus,, 
information .bas not been uniformly available in advance as regards the size, 
locati(j)i and ownership of liiduslr'al units, sncli as is necessary before decisions 
for saitipling are taken. Consequently, tlie technique, of represeutative sampl-v 
iug had to be modilied and .suiiplemeuted so as to obtain whatever information 
of a reliable character was available. As far as possible, however, in all 
industries important centres vere covered. In each of these centres units \Vere 
chosen or a sample basis, but it v as possible in a few centres to cover all units'. 
The liiial lists of centres of'survey and individual establishments were made 
out ill the light of the impressions gathered during the course of the preliminary 
tour and in conSultatioii with lo<*al authorities. The guiding principle in' the 
selection of centres of survey was to make the survey regionally representative 
so as to discover dilfe.rences in the conditions of labour in the same industry in 
different jmrts of the ceuntiy. The selection of individual concerns was 
generally based on consideralioiis, iii order of importance, of (a) size, (b) owner 
sliip (private or limited) and (cj whether subject to statutory regulation oi 
not. In this eouuectiou it may be stated that the Committee were greatly hanili 
capped in sampling the units owing to tiie lack of complete information regarff- 
iug location and number of units in the selected industries. UufortuuaCeJ.y 
there are no all-India employers’ organisations in some of the organised 
industries, nor are the statistics maintained by the Central and Provincial 
Goveiuments at all complete. Moreover, in certain unorganised industries 
such as shellac, carpet-weaving, bidi-making, etc., owing to their very nature, 
no such ini'ormatiou could have been readily available in advance. In certaui 
eases, therefore, owing to these difficulties as well as transport difficulties and 
other exigencies, the sampling could not be fully adhered to. Nevertheless, the 
Committee have been anxious to gather in the maximum possible information 
in the limited time at their dispo.sai and with a view to this, tiiey have cast 
their net as wide as possible. The main iuslruineuts of the ad hoc survey were 
the Questionnaires, These were of two kinds ;—(a) the main ad hoc survey 
questionnaire on points likely to be common to all idustries surveyed, and 
(b) supplementary and special qaestiounairc.s in respect of certain industries, 
such a.s plaututions, mines, railways, rickshaw pullers, port labour, municipal 
labour, glass, shellac, mica, etc. The main questionnaire was accompanied by 
a tabular form for entering wage data and this was used wherever possible. In 
the case of certain surveys, however, such as salt, paper, cotton, woollen and 
jute textiles, dockyards, silk, cement and gold raining, it was possible to conduct 
a wage survey on a sample basis. The chief method of collection of data was 
by personal investigation of industrial establishments, examination of their 
records and contact with laliour. in factories and homes. The information thus 
collected tvas supplemented and checked with replies to the Questionnaires 
leccived. 

4. For tie; puipose of ecuiducting enquiries, a sufficiently large field staff 
eousisting of 16 Supervisors nid 45 Investigators, was appointed. Before tho 
eoinmencemeut of field-work, all the Super-visors (with the exception of those 
working in Bengal) were called to the Committee’s headquarters at Simla and 
given detailed instructions on the technique and scope of the enquiries to ho 
conducted by them, the mauaer in which they were to subpiit their .data, .n^id- 
the centres and units which they iverc to investigate. In addition, both Super 
visors and Investigators were provided with written instructions regarding the 



ate of questionnaires, sampling of concerns (where this could not be done in 
advance), filling of the wage forms, etc. In particular, they were asked not 
only to collect information on the spot but also to draw upon everjr other possible 
source of information. In doing so, they were required to distribute copies of 
the questionnaires in the centres assigned to tbeni not only amongst the sampled 
units but also amongst Employers’ and Workers’ associations in the industry 
and such other associations and individuals as were likely to be interested in 
die subject. They were also asked to get into touch with ofUcials of Central 
and Provincial Governments connected with labour and obtain such facilities 
us might be necessary in doing their work. 

5, As far as the field work in Bengal was concerned it was done by the staff 
of the Committee under the guidance and supervision of the Labour Commis¬ 
sioner, Bengal, and his subordinate officers. Members, however, paid visits to 
selected centres and units in Bengal 1o obtain first-hand knowledge of local 
labour conditions. 

6. The Committee’s survey covered all Provinces with the exception of the 
North-West Frontier Province where none of the industries selected for 
survey was sufficiently important. It extended to many of the Indian States 
also, such as Kashmir, Patiala, Gwalior, Baroda, Mysore, Sandur, Travancore, 
Cochin, Bundi, Indore and some of the States of the Eastern States Agency. 
No Survey was undertaken in the Hyderabad State as that State preferred to 
appoint its own Labour Investigation Committee, with terms of reference identi¬ 
cal to those of this Committee, for enquiry into local labour conditions. 

7. In dealing with tlie ad hoc survey work, several courses were open to 
the Committee ,*—(i) the Committee, as a whole, to study each industry, 
(ii) the sui'veys to be distributed region-wise and each Member put into 
charge of a region, and (iii) each Member to be entrusted with a few 
surveys throughout India. With a view to speedy and efficient work, the third 
course was actually adopted. This departure from the usual procedure of the 
Committee as a whole dealing with the work was necessary in view of the im¬ 
mensity of the task and the necessity of maintaining an all-India perspective. 
Moreover, it was felt that this i)rocedure would enable Members to make a 
specialised study of labour conditions in individual industries in different parts 
of the country. It was also felt that the peculiar problems of industrial labour 
had more an industry-wise than a region-wise di8i)ersion and that the procedure 
would be helpful to future legislation which has to take into consideration the 
diversified conditions of each industry. It will be seen, however, that in the 
Reports the factual material has been presented both on un all-India and 
on a regional basis. 

8, Thanks and acknowledgements are due to Provincial Governments, State 
Authorities, Labour Commissioners (and particularly the Labour Commissioner, 
Bengal), Directors of Industries, Chief Inspectors of Factories, Port authori¬ 
ties, local bodies, employers’ and workers’ associations, managements of the 
units surveyed and all others who rendered help in the collection of the data 
presented in these Reports'. 

D. V. RE6E, Ghairmm. 

S. D. DBSHPANDB 
AHMAD MDKHTAR V Members. 
B. P. ADARK4R J 
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PAET I. 

CHAPTER I —INTRODUCTION. 

Taking into account the smaU and the large ones, there are some 30 ports 
in India. Of these, Calcutta, Bombay, Madras, Karachi, Chittagong and 
Cochin may be i-egarded as the principal ones. The administriation of th^ 
affairs of all the principal ports is vested in bodies specially constituted for the 
purpose. These bodies are known either as Port Trasts or Port Conunissioneti. 

The following table contains information regarding the income and expen¬ 
diture of five of the principal ports during the year 1937-38.* 

Tabub I, 


Poi-t*. 


Income. 


Kipenditure. 


Calcutta 

Bombay 

Madrai 

Karaebi 

Chittagong 


Ra. 

.1,23.85,622 

2,81,85,096 

37,29,659 

83,16,267 

6.76,488 


R». 

3il8,40,188 

2,57,77,548 

31,26,428 

68.41,245 

6,65,932 


It will be f^ccn from the table that from the point of view of the income 
anrl expendifiiro, (nlcutta and Bombay rank first and second respectively, 
Karachi being Hk; third in order of importance. 

P’or pnvpo of the present survey, detailed enquiries regarding labour 
conditions were made only in the principal Ports, such as Bombay, Calcutta, 
Karachi, Madras and Cochin. The number of persons employed in these Ports 
at the time of the enquiry was about 70,000. This figure includes labour 
employed by stevedores, oontraetors, etc. In dealing with labour conditions 
account has been taken only of the labour directly employed by the Port 
aiitliorities but wherever information ivns available, reference has also been 
made to the conditions of work and wages of labour indirectly employed such os 
stevedore labour, contract labour, etc. 


PART II. 

RnoroNAij Survey of Labour Conditions. 

CHAPTER n.—BOMBAY. 

Empl 03 mient 

The total number of persons employed directly or indirectly by the Bom¬ 
bay Port Trust was about 26,000 at the time of the present enqiiiry. The con¬ 
tract labour employed is known as Tolivalla labour. The other three cate¬ 
gories of labour are stevedore labour, bai-ge and launch labour and Bunder 
labour. The following table sets out the different categories of workers in 
the Trust. There is very little employment of female labour in the Port of 
Bombay. 


•The-Indian Ye,Tr, Book, Times, of Indiac. nasre 389. 
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Tablb II. 


Agency through which employed. 

Men. 

Women. 

Total. 

1. Bombay Port Trust 

16,763 

262 

17,018 

2. Stevedore Finns 

6,000 


6,000 

3. Barges and iaunebmen Firms 

2.000 


2,000 

4. Bunder 

1,600 

600 

2,000 

'J'otftl 

26,263 

762 

26,016 


As already stated in the introductory part of this report, the preset 
enquiry deals only with labour recruited by the Port Trust directly and does 
not include other types of labour working in the Port, such as stevedore labour, 
Bunder labour, etc. More than half of the labour employed by the Port is 
employed directly. The following statement shows the various categories of 
labour according to departments :— 

Tabij! III. 


Agenoy of Beoruitment. 

Engineer¬ 

ing 

Depart¬ 

ment. 

Docks 

Depart¬ 

ment. 

Railway 

Depart¬ 

ment. 

Mis. 

TotaL 

Employed directly 

7,122 

-i-262 

831 

1,006 

631 

9,862 

Employed through contractors 


7,163 

•• 

•• 

7,163 

Total 

7,122 

+262 

7,694 

1,006 

631 

17,016 


As regards the labour employed directly by the Trust, it is mostly recruited 
by tile departmental heads at the gates. Curiously enough, all these workers 
are called ‘ temporary although they enjoy almost all the privileges usually 
enjoyed by permanent hands, snch as eligibility to contribute to the provident 
fund etc. Except for workers in the Engineering Department which is the 
most important numerically, there is no sjmtem of apprenticeship in any other 
flepartinent. In the Engineering Department the period of apprenticeship 
i.^ five years and the apprentices are paid Re.l|- per day in the flrat year wiwi 
au increment of four annas every year. In the fifth year they get Bs. 2]- 
per day. Apprentices have the t,arae privileges as temporary workers. 

Becruitmeni .—For a long time now there has existed in the Port of Bombay 
a system of recruiting labour for purposes of loading and unloading through 
pi.tty CO/'tractors knqwn as Toliwallas and almost the whole of the labour 
required for this purpose is recruited through them. The system is as 
follows '— 

In order to make sure of the requisite supply of labour the Trust authorities 
Iceep on their register a list of approved toliwallas who make 'a small deposit 
vrith the Trust. Each Toliwalla has attached to himself a number of workers 
whom he recruits frOm among persons known to him or from those belonging 
to his village. In ease of urgency he supplements this labour force by local 



tooMutnient in the city. From enquiries made from the Toliwallas it is under¬ 
stood that ill regard to the labourers whom he recruits from his village he pays 
the transijovt charges to Bombay and gives them advances from time to time 
for their day-to-day needs. It is not unusual for some of the Toliwalla labour 
to board and lodge with him. These pemons work in gangs of about 14 
persons. The Port Trust has no direct control over their terms and conditions of 
work. The Port authorities have, however, fixed a minimum daily wage rate 
for these men which, at the present time, is Rs. 1-12-0. For the compulsory 
idleness of his workers on days on which there is an insufficiency of work, the 
Toliwalla is also given an allowance called the idleness allowance. The rate of 
this allowance is half a day’s wages for idleness of 2 hours or more. The 
Trust authorities pay the Toliwallas on the tonnage cleared at a fixed rate and 
it is for the Toliwalla to decide as to what w^ages should be paid to each of the 
persons employed on a particular job subject to the minimum laid down by 
the port authorities. Although there are registers showing the number of 
persons belonging to the Toliwalla’s gangs working on a particular day, there 
are no separate registers to show as to what were the wages actually paid to them 
on that day. Many problems arise regard to the recruitment and payment 
of Toliwalla labour and this has been the subject matter of consideration by 
the Port authorities for a long time. As will be seen from a subsequent section, 
both the Madras Port authorities and the Bengal Port authoritiaa have now 
decided to do away with such paid conti'actors for purposes of loading and 
unloading and to engage such labour direct. The main problems in regard 
to these men are :— 

(1) The authorities have no control over the conditions of employment of 
the labour and there are complaints that the men do not get a fair deal from 
the Toliwallas. 

(2) As it is difficult to anticipate as to what work will be available on a 
particular day or during a particidar weelt, the Toliwallas, it is alleged, often 
keep a larger labour force than is required to provide steady emlpoyment 
throughout the mouth to his men. The result is that, in ordinary times, many 
of these men do not get work throughout the month and have to spend many 
days in the month in idleness. 

(3) It would appear from the registers maintained by the Port Trust that, 
some of the Toliwallas get an opportunity to cleiar much more tonnage than 
otliers. One reason for this may be that Toliwallas having a larger number 
of labourers under them may be preferred in order that at the last moment there 
may be no shortage of labour. On the other hand, there seems to be a certain 
amount of discontent among the Toliwallas themselves that the work ig not 
distributed evenly amongst them by the authorities. 

Although as it stands, the system of recruitment and of working through 
Toliwallas appears open to grave objections, recently ow-ing to the great activity 
in the Port of Bombay, the Toliwallas labour seems to he getting work steadily 
and to receive on the whole a fair deal. This may, however, not continue when 
times are more normal. 

At the time of the enquiry there were no complaints on the part of the 
Toliwalla labour regarding payments, unfair treatment, etc. although in normal 
times there is a considerable amount of discontent over these matters. 

The main weakness of the system is that the workers workihg under Toli¬ 
walla have no security of tenure as their retention depends on the goodwill of 
the Tolh;a1Ja himself. 

I«94PofL 
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While the Toliwalla is paid on the basis, of a piece-rate, the men are naid 
on a time-rate basis. 

/\lthougli the Trust authorities have little or no control over the Toliwalla 
labour in regard to their hours of work, wages, etc., they make themselves 
resp iiisible for discharging their obligations in regard to the provisions of the 
indiuu Dock Labourers Act, 1935, and the Indian Workmen’s Compensation 
Act. 

Absenteeism and Labour Turnover .—^From the information supplied by 
the Trust it is seen that, in September 1943, the percentage of absenteeism varied 
in the difl'crcnt departments from about 9 to 14 per cent. It is highest in 
the Engineering department and lowest in the Railway department. No 
reliable information regarding absenteeism among Toliwi.lla labour is availably 
but it is understood that absenteeism among them is not higher than in other 
departments of the Trust. Absenteeism is stated to be higher during the rains, 
and immediately after pay and festival days. 

So far as the employees directly engaged by the Trust are concerned the 
labour turnover among them is comparatively small being of the order of about 
4 per cent. 

There are no Standing Orders as such for regulating the relations .between 
the employers and employees b\it the conditions of service of Trust employees 
are governed by the rules contained in- the “ Trustees Digest of pay and 
aRovi’anees ” 

Working Conditions. 

The work of loading apd unloading in the dock is done in the open air. 
Ventilation and lighting on the prcjuises of tlie workshop are adequate. Suffi¬ 
cient number of latrines and urinals have been provided. No dining sheds 
or rest shelters are provided except at the Bombay Port Trust Workshop. The 
workers’ representatives liave urged that adequate provision should be made 
for i)roviding rest shelters particularly for those employed in the night shifts. 

Shifts and Hours of work .—The hours of work vary from department to 
department. The folio-wing table sets out the details regarding the hours of 
u'ork in the different departments :— 



Table IV 


S 



Baihraj 






SpeRjting generciUy, except in the Docks, only one shift is worked. ^ sonw 
departments such afl Engineering, in certain sections, two or three shifts srt 

oeeasionally worked. 

Wages and Earnings. 

In tile case of labour employed direct by the Trust there have been no 
tiianges in the basic wages rates since the pre-war period. The Trust has sup¬ 
plied the Committee with a statement giving the minimum and maximum wage 
rates in the Engineering department which is published as Appendix I. It will 
1)6 seen tliat the minimum wage for coolies is as. 13, the maximum being as. 15 
per day. Certain types of unskilled worker.s, sui'h as cleaners, get a minimum 
Of 11 as. per day and a maximum of 14 a.s, per day. Skilled labourers such as 
blnck sjjiitlis, boiler makers, fitters, carpeuiers, etc., get a minimum of Es. 1-8-0 
and a maximum of Es. 3-0-0. The highest daily wage for a skilled worker such 
as chr.i'geman is Es. 5-0-0 per day. 

A i a]iid wage survey was made on a sample basis in the numerically 
inii)orbint ooeupationa in the two principal Departments of the Trust, namely, 
the Engineering and Eailway departments. The following statement contain 
the lesiilts ol this survey. 

Table V. 




No. of 

Average 

Average 

Occupation. 


workers 

daily basic 

daily net 


empluyed. 

wagei. 

earnings. 




Rs. a. f. 

Bs. A. P. 

Engineering Department — 





1 . Fitters .. 


214 

1 14 8 

3 12 10 

2. Turners 

. - ♦ ♦ 

05 

2 3 4 

4 6 6 

.S. Carpenters 
t. Boiler makers 


174 

2 6 7 

3 16 11 


86 

2 6 4 

4 6 3 

6. Blacksmitiis 


57 

2 1 0 

-SLAD 

6. Flouldero 


12 

2 10 5 

3 14 1 

7. VVeldera 

. ♦ « • 

7 

2 12 3 

6 6 0 

8. Painters 


49 

1 10 8 

8 3 » 

9. Rivetters 


84 

1 9 10 

3 3 8 

10. Rivet Boys 


46 

13 8 

2 7 0 

11. Coolies 


379 

0 16 10 

2 6 4 


Total 

1,162 

. • 

.. ■ 



Total No. of 

Average 

Average 

Ooonpatlon. 


workers in the 
ooonpation. 

monthly 

wages. 

monthly grots 
eammgt. 


kailwatf Department— 



Re. a. 

P* 

Rs. a. p. 

Cabinmon .. 

. . . > 

29 

32 0 

0 

63 4 0 

Shunter .. " 


62 

28 11 

6 

49 11 8 

Hooksman .. 


168 

21 13 

6 

41 IS 1 

Poinfeman .. 

. . • * 

167 

18 0 

0 

40 2 7 

Bellman 

. . c « 

48 

18 0 

0 

41 14 .0 

Qateman .. 


94 

22 0 

0 

46 14 0 

Watchman 


34 

19 0 

0 

42 14 0 

Drivers ... 


60 

90 0 

0 

130 6 4 

Fireman 


48 

40 0 

0 

76 8 0 

Hailwap Engintering— 






Key-man .. 

. . 

27 

24 6 

0 

89 0 9 

Gangman .. 

- 

630 

20 10 

4 

36 11 11 


In the absence of any wage, registers for ToliwaUa labour no statistical 
survey could be conducted. The Port Trust have, however, laid down that 
the ToliwaUa must pay a certain minimum per day to their labour. This 
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ramimuni which was 15 as. per day in 1942 was raised to Rs. 1-4-0 per day 
in 1943 and has now been raised to Rs. l-32;-0 per day. The Toliwalla labour 
gets no dearness allowance. 

It is understood that the Dock labour engaged on loading and unloading 
works on an average for 22 days in the month and makes between Ks. 40-0-0 
to Fs. 50|- p.m. on an average. 

The Toliwallas w'ho belong to the same class as their labour mr;ke a con¬ 
siderable profit and occasionally their earnings run into figures. Their margin 
of jirofit consists of the margin between what they get from the Poj’t Trust on 
piece-rates and what they pay to the workers. The main source .if the Toli¬ 
walla’s personal income is that while the tonnage rate is fixed on the a^.sumption 
that 14 men will be employ^ in each gang, actually the number employed i« 
on an jiyerage round about 10 only. There may be gases occa.sionaIly, especially 
in regard to fresh recruits, where the wage paid to the worker may be less than 
the minimum prescribed by the'Port Trust. Moreover, sometimes when there 
is a pressure of work in the docks the Port Trust allow the Toliwalls to engage 
extra labour and this is paid for separately. On such occasions the Toliwallas, 
more often than not, make their own gangs do the work for a little extra 
r/irrmneration and keep to themseh^es the margin of the profit. 

Deame$s Allowance .—The Port Trust pay a Dearness allowance to all 
their employees to the extent of 10 per cent, of their pay or monthly earnings 
exclusive of overtime, subject to a minimum of Rs. 16 per month: While 
this rate does not compare favourably with that prevailing in dockyards, it 
must her Stated-that'the'Port Trust have provided a cheap grain shop for all 
their employees, w’here articles at concession rate.s are sold and the monetary 
value of the conce&sion worla out to about Rs, 9-6-0 per worker per mouth on; 
the. basis that he takes advantage of the facility for himself and bis faniih 
consisting of 3 members other than hira.self. 

Period of wage payment .—For labour directly emploved by the Poi-t. 
Trust the wage period is the Encriish calendar month. Wages are paid on 
or before Ihe 10th of the month' following the one in respect of which thet. 
become due. Amonefst the Toliwalla labour, those engaged on a casual basl« 
('this is called ROKAD labour) are paid daily at the end of the day's work. 
For others, some of the Toliwalla.s. make payment after the loading and unload¬ 
ing work in a particular ship ha.s been completed. Most of them, however. 
pay at the end of the month, AH Toliwallas give liberal advanc ; to ttioii- 
permanent‘labour against the due wages. 

Deductions and fines .—^Deductions are made from wages on account of 
Provident Fund contribution, Income tax, House rent etc. and fines. Fining 
is not heavy and never in excess of the provisions of the Pavment of . Wa"es 
Act, The representatives of labour have., however, eomplained that while the 
incidence of fines Is not heavy, fines are often irapased on flimsy grounds which 
causes a lot of irritation to the worker concerned. 

Zeave .—Employees of the Port Trust are ordinarily allowed T4 days 
leave on full pay per annum. No accumulation of leave is permitted. TiCave 
is given only when an operative has worked for at least 6 months. Tjeavp can 
not be claimed as a matter of right. 

The representatives of the workers have complained of the inadequacy of 
the period of leave especially as the Trust has no system of granting any other 
leave, such as sick leave with pay to ordinary workers. 

Overtime .—^Owing to wartime conditions overtime is being worked Ui 
most of tbe importtint departments of tbe Trust. This is clear from the wace 
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tebles which fihow that in some occupuitious the men are putting in vei^ eonai' 
derahJe overtime 

The employees to whom the I''aetory Act applies are paid Overtime 
according to the provisions of the Act. In other cases for ■every 8 hours over- 

work or a fraction thereof, overtime i.s paid at the rate of a day’s wages. 
In some cases a fixed Overtime allowance equivalent to 10 per cent, of pay is 
granted. 

In regard to Toliwalla. labour o\ertime is sometimes worked for 1^ hours 
during the day and 2i hours during the night for which the labour is paid at 
IJ and 1^ times respectively, of the usual rates. 

Housing. 

The Trust have built housing accommodation for about SO per cent, of their 
labour. 

They have established two independent housing colonies for their workers, 
OTie at the Antop village and the other at Wadi Bunder., The two arc under 
different managements. The former is under the control of the Labour Welfare 
OfBcer, while the latter is under the control of the Docks Manager. 

Antop Village .colony comprises of 494 residential unita. They 
are single-storied two-room cottages and each unit has a ‘ Chula ’ and * Nahni' 
(washing place). Of these about 86 have also a covered verandah 4 ft. wide. 
The floor area of each unit is 180 square feet. It is not unusual for more than 
one family to stay in a single unit. The average number of persons, staying 
in each unit is about 8, This gives a floor area of 22.S so. ft. per nocj.m. 
Each room has generally one window and two dooi’s. Ventilation and lighting 
are satisfactory although, as a result of the workers’ practice of putting up 
jute curtains over the doors and windows, there is less ventilation and light. 
Electrhiity has been provided for street lighting but Kerosene Oil lamps are 
used inside the homes. There are 17 water storage tanks in the colony but 
there are complaints that the water supply is inadequate. Common bathrooms, 
latrines and washing places have been provided for each block of houses. The 
general sanitation is poor as open drains pass through the eSntre with houses 
on botii sides. This is made worse by the habit of the peonle of throwing 
gsrbage and filth into the open drains. The rents are Rs. ’34-0 fcr scavengers, 
Rs. 6j- for Engineering employees and Rs. 5|- for Railway employees per 
month. There is a railway station close to the colony and a m'arket is easily 
accessible. The Post office is also quite Close. The distance ffom the colony 
to the Workplace is about 5 miles. Fifty new units 81*6 under construction. 
The Port Trust hs.s emnloyed a Welfare Superintendent and also-a Sanitary 
Inspector to look after this colony. 

The second housing colony is at Wadi Bunder. It consists of sevwi ehawls. 
This colony houses two types of workers fa) scavengers and awaepers-and (h) 
other iabnnrers. There are 196 residential units for scavengers consisting of 
a s’ngle room and a common nassage, while the general labourers are housed 
in four five-sloreyed chawls built of concrete, consisting of about .200 residential 
unit.s of the dOuble-row type with a central corridor 8 feet wide. All these 
quarter.^ are single-room tenements with a floor area of about 120 sq. fget. 
each. The average number of persons occupying a room is sometimes as high 
a"! tTre’ve. Congestion is stdl more intensi^ed bv the habit of some fanii’’«s t^f 
taking in paying guests. On the upper floors the rooms are better lighted 
than <bei»p on the lower. Tap water is available only on the ground floor. 
Only 8 latrinp.s and 8 bath rooms are nrovided for each floor. These chawls 
are in a most iiaaanitarv condition. Different rentals are charged to different 
trpap of an^yeM, For inrtance. in the case of pemanent employees they 
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are oliarged 10 per eeut. of their monthly earning. Toliwalla lahowen hvi* 
to pay J?s- 6-8-0 for a room, Tdiile for sweepers, the rent fixed is Bs. 3-12-0 
per rjorifh. 

As there is a Railway Station elose by, the workers do not find it <IMoalt 
to go to their place of work. 

In addition to the above two colonies, the Trust has built about S25 single, 
double and three-room quarters at various places in the Port area inc^dbig 
quarters 'fOr erane-men at Carnae Bunder and quarters for Railway woriee tt 
ot WadaJa. It is understood that a scheme for housing one thousand mom 
worlcers is under the consideration of the Trust. In the- aHocatkm of hoostag 
accommodation the main factor considered is the need for the worker to live 
close to the place of work. It .is understood that the Bombay Port Bmployeos* 
Go-operative Credit Society is prepared to advance money for building hoasea. 

Even in normal times, owing to its geographical position, the homing pmk- 
lenrin Bombay City is somewhat acute and it is gratifying that'about 86 pee 
cent. of the Bombay Port Trust employees have been hous^. However, tbim 
is at present very great overcrowding and congestion in the houses built by the 
Trust, fianitation also seems to need attention both at the Antop Village and 
Wadi Bunder, the latter place in particular. 

Welfare Work. 

The. Port Trust have, a Labour Welfare Officer who is in charge of tiw 
Several Welfare activities of the Trust and also attends to the grievances of the 
workers. The Trust undertakes welfare work both in the Workers' colonies and 
also near tbeir places of work. Both these types of activities are deak with 
together in this section. 

Medical aid .—The Trust ba.s provided six free dispensaries on their Estates, 
Tlicse are usually kept open from 8.30 a.m. to 12 noon and again for a couple 
of hours in the afternoon. The hours of treatment are fixed with a view to 
providing the maximum of convenience to the workers. They are all in diarge 
of full-lime doctors and in some eases the doctors are assisted by compounden. 
Nearly 8,000 eases are treated ner month at these dispensaries. The doctow are 
permitted private practice but tlti.s is restricted to the workers' families only. 
Tim home visits of the- doctors are charged for according to the earning eapaoit}’ 
of the employees. Medical relief is free for the workers and only the cart 
is charged for the 'medicine siuiplied to the workers’ families. 

A^jarl from the di,spensarie.s T'rovided by the Trust at the Wadi Bunder 
elmwis, a private doctor is allowed to practise in the ohawls and is given aecote- 
rnodaticn for his dispensary, free of charge, on condition that the workers are 
given concession rates in respect of medical charges. The Bombay Presidency 
Infant Welfare Society also run.s a Welfare Centre and Maternity Home in 
the Wadi Bunder colony. The building for the Home was provided b^ tte 
Trust which, also gives an annual subsidy of about Rs. 10,000 to the Home. 

Edvanfi.on .—The Trinst i.s conducting four Primary Schools for the bmieBt 
')f the children 'of its employees near the bouses built by them. There are Bo 
jwilities provided for adult education although the Bombay Adult EdneatJoa 
Committee conducted in the year 1943-44 about 41 literUey cleeses and three 
post-litf-raev classes in the various colonies of the Trust. 

At the Welfare Centre in the. housing colony at the Antop Village a Read¬ 
ing Room with Marathi and Gu.iarati >veek1iea has been provided,- btlt ftp 
workers .seem to be taking advantage of it. 

Pearmtim .—At the housing colony in Antop Village, the Trust Is running 
a well-organised Welfare Centre where both; indoor and outdoor games are 
provided. The average daily httendpuce is about 106, Thera if a gym^MMiom 
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whicii is very popular. A Heading Room and a theatre have also been provided. 
The. question of starting a similar centre at Wadi Bunder is under the consider 
ntion of the Tru.st. 

Cheav Ore in Shop .—All the employees of the Trust ■whether directly or 
indirectly tmploved can take advantage of the cheap grain shops which have 
))pon started. There are sixteen such shop.s in the various parts of the Trust 
Kstativs. Rationed food stuffs are .sold to the employees and their families at 
^ncessioT) rates which are appreciably lower than the controlled rates. 
" her nfticle.s are .sold at co.st price. It is estimated that 'a worker buying his 
ration from the Port Trust shop benefits to the extent of about Rs. 2-5-10 per 
month: Tf there are three other members in the family, the benefit to th* 
family would amount to Rs. 9-6-0 per month. 

'N'o eanteens arc run by the Tru.st in the Dock area. It is understood that 
in 1943 five such eanteens were started but had to be closed down for want of 
respon.se'from the workers. The^ workers in the Dock area generally buy 
reifpcnhmcnts from hawkers. 

Co-operafive CredH Soriety. —There is a long-established Employees’ 
Co-h*)erntive Society whicli was .started to encourage thrift among the employees 
of the Trust. Only those who are members of the Provident Fund scheme of 
tho Trust arc allowed to buv shares. The society has a capital of nearly 
R.s. 3.60 000. The .shareholders are allowed to take loans from the Society 
to the extent of ten times the value of their fully paid-up shares, subject to ■> 
maximum of Rs. 5,000|-. 

Vrovidevt FvPd. —The Port Trust have one of the oldest Provident Fund 
schemes, having been started in the year 1B83. It was at first open only to 
permanent empiovers hut was later extended to temporary employees as well. 
A worker in order to he able to suhscrihe to the fund must have at least three, 
venrs’' eontinuouS service in the Trust to his credit. An employee can contri¬ 
bute 8-113 per cent, of his wajres. exeludirig overtime apd dearness allowance 
and the Trust make?, an eopel contribution. On 31st March 1944 tbe total 
number of workers contributing to the Pro'vident Fund was 4,700. Toliw’alla 
labourers, are however, not allowed to participate ip the scheme. In addition 
trf ;the Provident Fund .scheme which is optional, the Trust has a scheme for the 
Pfl-rment of gratuity to such of thos" as do not subscribe to the Provident Fund. 
Workers wbp have rut in at least 15 years’ continuous service ore eligible for 
grntnitv benefits. The payment is made at the rate of one month’s actual pay 
for eneh comnleted vear of service. The maximum payment permitted by 
svatV of -gratuity is 30 month,s’ pay. 

Trade Unions, 

A considerable- pronortioTi of the employees of the Trust have organised 
fb'emeelvcs into Trade Tinio'ns and at least, three of the unions bave now been 
eslnblfsbed for a period of nearly 20 tn 2.5 years. The l8r"eat artiongst these is 
the Pomhav Port Trust Employees Union having a membership of about a 
thousand persons. Except one which -was receptlv started, all of them are regis¬ 
tered under the Trade Unions Act and have also been recognised hv the employ¬ 
ers. These unions have, in ali, a memhership of slightly over 3 000. A strik- 
in" feature is that one of the unions has built -what is known as a Eamgar Sadan 
wilh'va .view to-invest the Union funds iisefuHv. The same Union is also con- 
(i/ieilipg a co-operative credit society and maintaining a librarv for tbe use of 
its members. All tbe Unions have a death and retirement benefit scheme for 
workers, ' These benefits amount If times the worker’s contribution 
piping the period of his membership. 

fi:P"/''.The' toH-\vii11n labourers have not formed themselves into any union. 
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OHAPTEE in.—CALCUTTA. 

Employment. 

Owing to the conditions created by the War, there has recently been yery, 
great activity in the Port of Calcutta with the result that the total number of 
persons employed has increased very eonsideratly and aceordinf' to estimates, 
the number employed was about 18,000, of whom about 8,000 are employe4 
in loading, unloading and stacking of cargo alone, tlucli labour, wliich in other 
ports is either engaged by stevedores or through petty contractors, is now 
being employed direct by the Commissioners of the Port of Calcutta. The 
work of these men is supervised by the employees of the Commissioner and 
there are no gangmen or Sirdars employed for tlie purpose. All these men 
unlike those in other Ports, are paid on the basis of time-rates. It is under 
stood that this has not in any way atfected' their etficiency or the total output 
ifost of these workers are “ militarised.” Proui the information supplied,.by 
the.authorities, it is understood that 23.78 per cent, of the employees are per- 
manent and the rest temporary. 

Labour is recruited through the ofScer in charge of each section, Whtm 
a vacancy occurs generally, the employees themselves suggest names of tlieir 
friends and relatives for filling it up. No contractors are employed for itjc- 
ruitment of labour and all the workers are employed and paid directly by the 
Trust. 

The Labour Welfare Department of the Trust maintains service cards for 
the employees in which full details relating to them are recorded. 

Apprenticeship .—There is no system of apprenticeship for or,dinary. 
workers. There is, however, an apprenticeship scheme for workers to be 
employed in the workshops. 

Working Conditions .—Except for those who are employed in the wOrti. 
shops the rest of the workers have to work in the open. In the docks no rest 
shelters are provided, but it is understood that they w'ould be provided after 
the War, The sanitary arrangement can be regarded as not being unsatis¬ 
factory. No separate arrangement exists for supplying cold water to the 
workers, but ice is supplied free of charge. 

Leave .—In addition to Sundays, the employees of the Port Trust get 
about 15 holidays in the year on festival days and certain gazetted holidays, 
such as the King Emperor’.s Birthday. In regard to leave, the position is as 
follows ;— 

Permanent employees drawing Rs. 30 or less get leave equivalent to l|24th 
of the period spent on duty, but do not earn any leave after they have earned 
45 days' leave. 

For those earning more than Rs. 30 leave is granted for one month for 
every 12 months’ service. 

Those on daily or on hourly rates of pay and temporary employees are 
not entitled to any leave unless they complete five years' service. After the 
completion of such period, they can earn leave equivalent to l|24th of the 
period spent on duty, provided that when the earned leave amounts to 45 day^, 
the employees cease to earn additional leave. 

Hours of Work and Shifts .—The hours of work vary aec'orili'ng to fhe 
nature of work in the different departments. Speaking generally,' however, 
for workmen and supervisory staff the hours of work are from 8 a.m. to 5 p.m, 
with on hoiir’s interval on w'eek days and 8 a.m. to 2 p.m. on Saturdays. Where 
shifts are worked, the duty hours are eight. Appendix II contains the details 
regarding the hours of work and shifts in certain selected departments. 
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W»gw and Xarntaigs. 

Appendix lil contains details regarding the wages of operatives employ¬ 
ed in tiM varioog departments. It will be seen that in the majority oi cases 
tlM» w«rhe*8 are cm faxed rates of pay without any graded scales. The miui- 
starting wage appears to be its. 18 for Khalasis^ while the minimum 
graded scale is Ks. ISjdl- to lis. 20 in the case of Watcfamen. The least skill¬ 

ed workers such as KJi^asis, get Ka. 18 per month. Skilled workers such as 
blaeksBiiths, masons, drivers, etc., get between its. 80 to its. 40 per month, while 
mistries get between Bs, 30 to Its. 08 pei‘ mouth. It is understood that the 
mnathliy rate of pay of KJialasis has been revised from Bs. 10 to lis. 18 per 
mornkb. 

The rate of dearness allowance is lis. 14 per month to' those getting up to 
Its. 39 per month and Ks. 18 per month to, those getting Rs. 39 to Rs, 250 per 
month. in addition to the dearness allowance, foodgtulfs are sold to emp- 
kqmna getting up to Rs. 250 per month at concession rates and it is estimated 
that the gain to the worker on account of this concession comes to about Rs, 6 
p m Thus, including fqod concessions the monthly earning for a full month of 
the lowest-paid worker comes to about Rs. 3S per montfa. It is understood 
that recenUy a bonus scheme has been introduced and workers are given a 
bonus for good work over a period of time. 

The wage rates for the different occupations are fixed ifa accordance with 
the nature of the duties attached to them. Skilled workers may be given a 
hl|^er starting pay if there is a grade attached to that occupation. Wagea 
of the workshop staff are calculated on the hourly basis though they are paid 
mMkhiy. In the other cases, wages are calculated on the basis of all the days 
oC the moBth iiMladiag Sandays and holidays. The period of wage payment 
is a month. Wages are paid direct to the workers and not through any in¬ 
termediary. Wages are not standardued and for the same occupation in 
different departments the rates vary. 

Overtime is paid at 1-112 times the normal rate and on holidays it is paid, 
at double the rates. In the case of workers to whom the Factories Act 
anfdies, it in paid, at the rate of 1-1 [4 times. The basis for calculating overtime 
is the number of daily hours and not the weekly hours. 

Housing. 

Api^oximat^y 40 per cent, of the workers employed by the Port Com- 
missKMSenr of Calcutta are provided with free .quarters which are spread, over 
in different localities, usually within a mile of the place of work. All the 
gpurtens ars far single-men and contain one room and a verandah only. The 
awnge fioor space per room is about 45 sq. ft. They are either in lines 
or in back-to-back tenements. They are mostly pucca structures and are 
ta- the anployees, free of charge. They are brick-walled with tile or 
corrugated iron sheet roofs. The floors are cemented. On the whole they 
are md badly, Ifghtad and ventilated and compare very favourably with the 
houaing; provided by employeis in other industries in C^cutta. 

The anstagemfinte for the supply of water and sanitation are not unsat- 
islaetovy. Thera are no bath rooms in these tenements. The quarters are 
allotted according to the importance of the duties to be performed by the per- 
SjOgs concemedj Suh-letting or occupatiem by others is not allowed and the 
tenanta ere evicted on retirement or dismissal. 

'Bha P(»t Cosmiassioners of Calcutta have a programme for the building 
of qtwrtsBa f« their en«)loyee8 after the War, although no detailed plans of tb.e 
scheme a®e yet available. The Conumseioners are of the opinion that emp¬ 
loyers ahauld provide housing for their staff. 
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Welfar« work. 

Since 1937. the Commissiouerg for the Port of Calcutta have set up an 
organisation through -which their employees can ventilate their grievances 
without fear of victimisation. In this connection two officere were appointed f 
one a Welfare. Officer and another an Assistant Welfare Officer. The workers 
have direct access to these officers who are independent of the other depart¬ 
mental heads and can report direct to the Chairman who discusses with them 
every week the workers’ grievances brought to their notice or detected during 
their enquiry. It is stated, however, that the response from the stall in the 
initial stages of this organisation was not satisfactory but that this organisation 
has fiUed' a distinct gap between the Unions and th: Administration. An 
arrangement has been ej^’ected with the two Port Unions to the effect that indi¬ 
vidual grievances should in the first place be reported to the Welfare Officer 
and that ordy matters relating to general questions or affecting a large sec¬ 
tion of the staff should be referred by them to thg administration. 

The Welfare Officer who is in charge of aU welfare activities of the Port 
also runs the Inferior Staff Loan Fund. Under the rules of this Fund in¬ 
ferior servants with at least six years’ service are eligible for loans equal to 
six mouths’ pay or Rs. 300 whichever is less, repayable in equal monthly in¬ 
stalments not exceeding Ks. 30. Loans may be granted for marriagee, house 
building and repairing, religious ceremonies, debt clearance, medical treat- 

f ient, purchase qf land, payment of land revenue, etc. The Commissioners 
dvance the money at bank rate and the amount so advanced which was at 
one time over Rs. 3 lakhs, is now Ks. 1-1 [4 lakhs. Interest is charged at the 
rate of one pie per rupee per month. It is reported that the amount of bad 
debts is surprisingly small. This Loan Fund and a Co-operative Society 
which have Jieen started have proved of great service to the workers, the rates 
of interest charged being 6-lj4 per cent, in the case of loans taken from the 
Inferior Staff Loan Fund and 5-112 per cent, in the case of loans taken from the 
Credit Society. A fairly large number of workers are indebted and when 
they borrow from outside sources, although, the rates of interest stated in the 
promissory notes are low, it is understood that the men have to sign for bigger 
sums than they actually receive. 

The authorities maintain twq well-equipped hospitals and one dispensary 
for the benefit of llieir workers where treatment is given free of charge to the 
employees and tlieir families. In case of necessity the workers and their 
families can receive medical attention in their own homes from the medical 
officers of the Trust. There are also eight first-aid posts in different areas 
where the employees receive first-aid in case of accidents. 

Canteens .—No canteens as such have been opened for the benefit of the 
workers but arrangements have been made in six places in the dock area find on 
the Calcutta Jetty for the supply of chappattis and cooked daZ at about half 
the cost price of the chappattis. Chattoo and boiled grains are also sold to 
the employees at reduced prices in small quantities. 

It is understood that recently an attempt was made to start commo'n 
kitchens for bachelors but owing to the opposition of the Workers’ Union, th* 
experiment did not succeed. 

Schools .—There is one school for imparting primary education to the 
workers’ children. 

The Welfare Department is doing considerable work for ensuring supplie* 
of foodstuffs to the employees of the Trust, and 23 shops have been opened for 
the supply of essential articles of consumption. The supplies are made at 

L894DofL 
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cooatroliecl rtites to tiic stuiT wlio are members of the Defence of India' Uiiit 
*ud at concession rates to those who are nat members of the unit. 

No adequate arrangements appear to have been made so' far for the in¬ 
door and outdoor recreation of the employees but the Commissioners have 
provided three eqmmittees which arrange for recreational entertainments for 
tiieir members. 

Provident Fund .—There is a contributory compulsory Provident Fund 
for permanent employees for whom provision has been made in the budget. 
Any permanent employee who draws a pay of more than Rs. 30 per month sub¬ 
scribes 8-lj3 per cent, of his substantive pay every month and the Commis¬ 
sioners contribute an equal amount. An employee who draws a salary of Rs, 
30 per month sub.S(!ribes as. 8 per nrmlh and the Commissioners contribute an 
equal amount. There is also a uon-contributory Provident Fund for the other 
workers. A gratuity amounting to 15 days’ pay for every completed year of 
service is also given to the permanent staff for wbich provision is made in the 
budget. As less than 25 per cent, of the workers of the Trust are on perma¬ 
nent basis, it would appear that there is no provision for safegaarding the 
future of the bulk of the employees of the Trust. 

Trade Unions .—Tliere are two Unions of the employees of the Trust. 
Both of them are registered under the Trade Unions Act. The relations 
between the administration and the Unions appear to be, on the whole, cordim. 


CHAPTER IV.—POET LABOUR—KARACHI. 

Employment. 

Unlike other ports in the country, in the Port of Karachi, the loading and 
unloading of cargo is done by stevedore labour. Excluding such labour, the 
Trust employs on an average about 5,000 persons per day. No women or 
children are employed. As compared to .the pre-war period, the volume of 
employment at the Port has almost doubled. There is a Labour Welfare Officer 
in charge of ah labour matters but actually labour is controlled by three 
separate ctepailments of the Trust, namely, the Chief Engineer’s, Traffic 
Manager’s and Deputy Conservator’s, The largest number employed is by 
the Chief Engineer and liis Deputy wlio is in charge of all ■workshops and 
engineering works. The Traffic Manager is in charge of stevedore labour 
which on an average numbers 650 per day and also looks after the labour 
employed in the warehouses and stacking areas and the watch and ward staff. 
About 500 persons are employed under the Deputy Conservator, mostly on 
harbour craft. 

There is no separate agency for the recruitment of labour and all labour 
is engaged through Supervisors who work under the control of their respective 
heads of departments. 

The workez’S are classified as daily and monthly-rated. Daily-rated 
workers are made monthly-rated after they have been on the rolls for a period 
of 5 years' and have put in 1,320 days of attendance during the period. This 
is further subject to vacancies being available. Of the total labour force, about 
45 per cent, are monthly and 5,5 per cent, daily-rated. As compared tOi daily¬ 
rated workers, those on monthly-rates, whether permanent or temporary, en¬ 
joy the following privileges :— 

(a) they are allo'wed to subscribe to the Provident Fund : 
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(b) they are entitled to 30 days’ leave with pay in a year which can be 

accummulated up to a period of 90 days, and 

(c) receive gratuity : 

Hours of work and jAt/ts.—Except for the Hydraulic Power House at 
I'veamari which works three shifts of 8 hours each with an interval of half an 
hour, in the other departments there is only a single shift of 8-l|2 liours with 
an hour’s interval. Work starts at 8 ann. in summer and at 9 a.m. in winter. 
On Saturdays the working hours are 5-l|2 only from 9 a.m. to 2.30 p.m. When 
a night shift is worked, the hours are 8 p.m. to 12.30^a.m. and 1 a.m. to 5 a.m. 
There are no shelters for rest in the dock.s and workers who are off duty are 
.seen sleeping under the trees. The construction of proper rest shelters 
appears to be an urgent necessity. 

Wages and Earningi. 

According to the authorities of the Karachi Port Trust, the basic wage 
rate of unskilled labourers prior to the War was As. 12 per day. 'The present 
basic rate is As. 14 per day. All workers when made monthly-rated are put 
on a definite time scale of wages. The employees are either daily-rated or 
monthly-rated. 

Appendices IV (A) & (B) contain the rates of wages of monthly-rated 
workers in certain skilled, semi-skilled and un.9killed occupations. Thera 
are diflPcrenl grades in the same occupation. For instance, some fitters are 
in the grade of Hs. 50—2—60, while others arc in the grade of Rs. 30—2—46 
It is understood that recently the scales of pay of some skilled and unskilled 
workers have been revised in an upward direction for the duration of the 
War. 

Dearness allowance ,—Till recently, daily-rated men used to get dcamesa 
allowance at the rate of As. 6 per day, but it has since been increased to As. 
8 per day.. Monthly-paid employees drawing up to Rs. 130 p.m. are paid R». 
13 p.m., while those above this liVnit get 10 per cent, of their pay as 
dearness allowance per month. In addition, a house-rent allow¬ 
ance at the rate of Rs. 5 p.m. is given to clerks and menial employees and also 
to Cbowkidars of the Traffic Department if free quarters are not made avail¬ 
able (o them. No bonuses are paid. Overtime is paid according to Rules 
made under t^.e Factories Act and also in sccoVdance with the following 
i^cbeduF 



Dat« or period of extn employment. Staff to whom overtime is granted. Bata of overtime. 
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The Port Trust has arranged for the supply of essential articles of food¬ 
stuffs to their employees and their dependants at concession rates. They have 
opened six Pair Price shops at convenient centres where essential foodstuffli 
are sold to workers and their dependents at a concession of about 35 per cent, 
ns compared to the market price. The quota for rationed articles iis the same 
as that fixed by the rationing authorities, while for unrationed foodstuffs it is 
fixed by the Trust. The average cash benefit to a worker is about Rs. B p.m. 

All workers on monthly-rates are paid monthly, most of the workers in the 
Traffic Department are paid weekly, while casual labour is paid daily. The 
payment is made direct to the workers and there are no intermediaries. WagevS 
are paid to monthly paid wor)<ers within a week of their becoming due and 
within two days in the case of weekly-paid workers. 

Housing. 

The Karachi Port Trust have provided living accommodation for more 
tlian 1,600 families of their employees. The honse.s are situated in four main 
localities, namely, Keamari, Manora West, Manora Port Department and West 
Wharf. The largest colony is the one at Keamari consisting of over 1,000 
qtiartcrs. The policy of the Trust is to house those who may be required for 
duty at short notice. Most of the workers’ dwellings in Keamari consist of 
2 rooms, a verandah and a bath. The rent charged is about Rs. 4 p.m. These 
are well-lighted and ventilated. Some of them contain electric lights. The 
litanora colony consists of about 350 dwellings. These house.s also have 2 
rooms each and a verandah. These have been recently constrncted and have 
adequate lighting and ventilation. Most of these are given free of rent. 

On an average, Port Trust emjiloycos living in the Trust quarters have to 
pay Rs. 4 p.m. by way of house rent except those who are provided with rent- 
free quarters. Tt is undenstood. that about 1,000 employees get rent-free 
quarters, while about 500 have to pay rent. On an average each worker’s 
family is allotted 480 ,sq. ft. of space. The Trust provides free transport from 
Keamari to nil those working at Manora. 

Such of the employees as are not housed by the Trust live mostly in the 
area known as Lyari, Here the conditions of housing are deplorable as the 
workers have to live in Ktitcha built thatched huts constructed by themselves 
on plots belonging to the Municipality for which they have to pay a ground 
rent of As. 8 to Re. 1 p.m. This is a' low lying area subject to being flooded 
during the rainy seasoti. 

It is reported that in order to enable the workers to build, their houses it 
is possible to give facilities for the allotment of land hut there fs no demand 
from the workers for this. 

The Trust has under contemplation schemes for the extension of housing 
facilities for their employees hut these have been held in abeyance hecau.se of 
the conditions created by the War. It is stated that in the schemes under 
preparation for the housing of workers provision is licing made for one room 
and a verandah together with a kitchen. 

The housing provided by the Trust compares most favourably with private 
housing. Before the war, owing probably to the locatio'n of Port Trust colonies 
the workers were not too keen on occupying these houses and in fact so'me of 
them were let out to employee,s of other concerns. Latterly, hoyever, owing 
^0 the great shortage of housing in Karachi, there is a very great demand for 
the quarters built by the Trust. 

Welfare work. 

Apart .from the supply of cheap grains to which reference has been made 
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iu th« section dealing with wages, the Karachi Port Trust has undertaken con¬ 
siderable welfare activities for its employees. There is a special Labour Wel- 
lare Officer with Assistant Labour Weitare Offieer who, in addition, to his 
other duties, is in charge of all welfare activities of the Trust. These consist 
mainly of the provision oi medical, educational and recreational facilities. 

Medical .—The Trust has four dispensaries, situated at convenient centres, 
111 charge of qualified medical men, where the employee are treated free of 
charge. There is also a maternity home at Manors where relatives of Trust 
employees are admitted free of charge. 

Educational .—The Trust conducts a Primary School and two Night 
Schools at IVlanora. It also subsidises a night school at Keamari run by the 
Labour Union for the beneht of its members. Grants are also given to schools 
attended by children of its employees. Actual tram fare is paid to the children 
of the employees from their place of residence to the schools in the city. 

The workers of the Deputy Conservator’s Department run a Workmen’s 
institute at Ivianora which is subsiaised by the Port Trust. A library, radio 
and a Reading Room are provided in the Institute. A Reading ^pm and 
a library are also provided in the Head Office. 

The Trust has given land free of charge and also a subsidy td two Sports 
Clubs of their employees and have made available three large playing fieids. 
It is understood that the wotrkers are taking full advantage of thj^ amenity. 

Canteens .—The Port Trust is running three canteens, two in East Wharf 
and on^ at West Wharf where tea and light refreshments are sold to the workers 
at cost price which is about 20 per cent, lower than the market price. 

In addition, the Trust supplies free accommodation and furniture to the 
canteen run by the workers at Manora. This canteen, however, admits .of a, 
great deal of improvement. 

It Is understood that if the canteens are found to be popular, the Trust 
intends, to supply cooked food in these canteens. 

indebtedness .—^So far as indebtedness of the workers is concerned, it is 
stated by the Port Trust authorities that its extent is small. This is confirm¬ 
ed by tfie enquiries made on the spot by officials of the Committee. In the 
opinioju of the Trust indebtedness is due to the high cost of living, expenses in 
connection with marriages, funerals, etc. Money lending in Karachi is m 
the hands mostly of Fathaus. The rates of interest charged vary consider¬ 
ably but are usually exorbitant. The methods of recovery are usually threats, 
physical force and oceasionlly Courts of law. The Port authorities, however, 
give advances from the. Provident Fund according to the rules, to needy 
w'orkers. There are also co-operative credit societies which give loans to 
employees of the Trust at moderate interest. 

Provident Fund .—There is a compulsory Provident Fund for all monthly¬ 
rated workers who have put in at least five years’ service. The monthly sub¬ 
scription is per cent, of the basic wage and the Trust contributes an 
equal amount. The rate of interest varies in accordance with the income from 
securities in which the Fund is invested. 

Generally speaking, those who have put in five years of approved service 
qualify for the benefit q£ the employers’ full contribution. About 45 per cent, 
of the employees of tl^e Trust are members of the Fund. 

Employees, excluding casual workers, who are not subscribers to the Pro¬ 
vident Fund receive gratuity at the rate of a month’s pay for every year of ap¬ 
proved service subject to their having put in ordinarily a minimum of 10 year’s 
service. The maximum amount of gratuity paid is equivalent to 30 months’ 
pay. An employee joining the Provident Fund after putting in some service 
is given credit for purposes of gratuity for such service. 
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On the whole, the Trust has supplied reasonable facilities to its workers 
for education, medical aid and recreation and the future of its employees has 
also been safeguarded by the institution of a scheme of Provident Fund and 
Gratuity. 

Labour Organisation .—The majority of the workers of tho Trust are 
members of Trade Unions. There are three such unions. They take the 
workers’ complaints and grievances to the Labour Welfare OfiScer who settles 
them in consultation with the Chairman of the Trust. 


CHAPTER V.—MADRAS, 

Employment. 

Wince the beginning of 1944 there has been a radical alteration in the 
system of engagement of port labour in Madras. Whereas prior to January 
1944, most of the labour required by the authorities was engaged through con¬ 
tractors, the position now is that the Trust authorities directly engage the 
bulk of their labour, depending on OAnitractors only for such surplus casual 
labour as they may need for emergent work. 

At the date of the enquiry, excbiddng clerical and supervisory staff, the 
number of persons employed by the Trust was 3,270. Roughly, the labour 
can be classified as belonging to the following departments :— 

1, Portage Department—(a) retained labour and 
(b) casual labour. 

Engineering Departmeute (Mechanical and Civil), 

3. Marine Department. 

4 . Traffic Department. 

5. Railway Department. 

Portage labour .—This is shbye labour whose work consists of handling of 
cargo lauded from a vessel from the quay to the shed or vice versa and of 
stacking of cargo and of loading cargo in wagons. The labour force is divid¬ 
ed into 35 gangs of about 35 men each. Half of them work during the day and 
the other half during the night shift. The work of each gang is supervised by 
the Supervisor 0 (f the Trust. The ‘ Retained ’ labour gets a fixed retainer of 
Rs, 15 p.m. In addition, they are paid at the rate of annas five per ton of 
cargo handled and annas 12 per day on days on which they are called upon to 
do stacking work. 

Engineering Department .—This is one of the largest departments from 'tfie 
point of view of employment and employs about 1,400 workers, aboiut 1,282 
men, 117 women and 1 child. In the Mechanical Section there are about 600 
persons working in 13 different Port Trust Workshops. About a third of 
them are permanent and the rest temporary. In the Civil Section where there 
are 800 employees, here aaiu about a third of them are permanent and liio 
rest temporary. The labour in the Civil Section is engaged in beaching and 
launching ships and doing repairing and construotion of buildings. 

In the Traffic Department there are 116 persons, mostly coolies. The 
Port Trust Railway in Madras employs 90 permanent and 30 temporary bands. 

The Marine Department consists mostly of Laskars and Tiudals and emp¬ 
loys about 317 persons. 

In addition to these categories, owing to the increased military traffic re¬ 
cently the authorities also employ through two Recruiting Supervisors over 
2,000 casual workers. There are 108 gangs of 20 men each, and 32 of 5 women 

each 



21 


The workers are classed as permanent and temporary. The percentage 
of temporary to permanent workers varies in accordance with the amotint 
of work on hand. Temporary workers are promoted to permanent posts 
when vacancies occur among the permanent staff. All labour is employed 
direct by the Port Trust. A service card is maintained for each worker, 
containing details regarding himself and his family. 

The Trust have a regular system of apprenticeship in the Engineering 
Department. At pre.?ent the number of apprentices undergoing training is 
17. 

In addition to the weekly holiday the workers are granted two holidays 
with pay each year. These are Easter Saturday and Empire Day. Daily¬ 
rated employees in the service of the Trust are also eligible for ten days leave 
in a year with full wages subject to the following conditions :— 

(a) Three full years of continuous service' without a break except on 
leave for ill health not exceeding one month ; 

(b) presence on all working days of the previous year except those on 
whidi leave was granted for unavoidable causes ; 

(e) No individual will be eligible for these cotoeessjons who has been 
fined for late attendance on more than four occasions in the year or had 
a bad report or has been fined oil more than two occasions for negligence 
or slackness of work. 

Fines .—It is stated that fines are iinposed as a disciplinary measure. In 
the case of retained labour the amount of fine varies from 1|2 anna to' 4 annas 
per offence. The Fines Fund is utilised for medical relief of employees. The 
balance outstanding to the credit of the Fund on 1st January 1944 was only 
about Rs. 100. 

Hours of work and Shifts .—In the Engineering Department the normal 
hours of work are 47-112 iii the factory and 48 obtside the factory. The 
hours of work in the factory are 7.30 a.m. to 12 noon and 1 p.m. to' 5 p.m. on 
weekdays and 7.30 a.m. to 2.30 p.m. on Saturdays. In the Traffic Depart, 
ment, the hours of work are 8 to 10 per day according to the nature of work. 
No overtime is worked in this department. There is no regular off time 
during the week for the workers in this department. 

For the workers in the docks there is a system of a weekly change-over 
for day and night shift workers. 

The hours of work of retained labour are about 10 during the day and 
slightly less during the night. These men have to wotk for all the 30 days in 
the month. 

Wages and SamingB. 

The Madras Port authorities have supplied the Committee with detailed 
information regarding the wage rates paid to workers in different departments 
and this has been reproduced in Appendix V. It is reported that no material 
changes have taken place in the wage rates since 1938, although a war allow 
tinee is being paid to the workers at rates applicable to Central Government 
servants. 

It has already been stated that the Port Trust now employs most' of its 
labour direct. In order to ensure an adequate supply of labour so far as the 
Portage Department is concerned, each labourer is paid a retainer fee of Rs. 
15 per month or Annas' 8 per day' for attendance either during day or night. 
This, remuneration is known as ‘retainer’. Besides the ‘retainer’, each 
worker gets As. 5 extra per ton of the cargo handled on shore. This amount 
is paid to the mistry by the Port Trust in the presence of the labourers and is 
equally divided among the gangmen, including the mistry who also works as an 
ordinary laboiur. 

L894BofL 
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It \^a 3 stated by the Port authorities that retained labour working for all 
the days of the month could make about Ks. 50 p.m. Absence upto 4 days in 
the mouth was condoned for purposes of the payment of the retaining fee of 
As. 8 per day. Otherwise a pro-rata cut was made in the retainer. The re¬ 
presentatives of the workers, on the other hand, complained that no absence 
was condoned and that these men’s earnings were much lower than R-s. 50*per 
8en»em'. 

A wag census of retained labo'Ur in the loading and the stacking depart¬ 
ments was taken on a sample basis for the month of August 1944 and it waa 
fcHtnd that the average monthly earnings of landing workers are Rs. 33|10l4 
and of stacking coolies Rs, 31|12|7. 

. These men are not allowed any food grain conce.s8io'ns, nor are they en¬ 
titled to medical facilities etc. Stacking labour is also given a retainer fee 
d Rs. 15 a month and in addition are paid Re. 1 per day whenever they are 
employed. When engaged on other work, they get As. 5 per ton of ekrgo 
handled while the rate for loading of and unloading from wagons is As. 3 per 
ton. 

As Regards casual labour, their wages depend upon the number of wagons 
they load per day. The tonnage rate is As. 6. On an average a male 
Jahonrer makes Re 1 to 1]4|- per day and a female about A-s. 7 per day. 

The mistry in eliorge of the gang of casual workers is paid Re. 1 per day 
(nd Rs. If4j- for the night. 

In connection with the question of wages it may be stated that with only 
a few exceptions most of the departmental staff of the Trust i's ‘ militarised ’ 
atfd they get their wages plu.*?- 25 per cent, compensatory allowance, plus free 
rations, the money value of which is Rs. 17 to Rs. 20 per mensem pins free 
nniforms plus dearness allowance of Rs. 6|8|- per mensem. The Port authorities 
pay the wage and the dearness allowance, while the rest is paid for by the 
■Military department. 

Housing. 

The Madr&s Port Tirsst provides housing to a very small percentage of its 
employees. Only certain cootie-s who are required on emergent work, and a 
few scavengers have been provided with accommodation. Many of the em¬ 
ployees of the Trust come from distant places in the City and surrounding 
villages and there is a great demand for bousing for the entployees of the Trust, 
In this corniGction it has' been stated that owing to ttanspoit difficulties, in the 
absence of housing rear the place of work, the workers often attend their duties 
late and for doing so are fined and warned. 

It is stated by the authorities that they have not been able to undertake 
any housing schemes for their employees owing to lack of space. 

■Welfare work. 

The' main leelfare activity of the Madras Port Trust is in regard to the 
itrovision of medical aid. The Trust has a well equipped dispensary with a 
laboratory attached to it in charge of a medical officer and t-wo assistants. At 
tliis dispensary arrangements are made for free medical attention and supply 
of medicines. Employees who are unable to report to the dispensary are ■visit¬ 
ed in their' ^'((sideBees by their doctors free of charge, if living within a mile, 
•)tbArwise there is a nominal charge of As. 2 per mile ‘o cover conveyance ex¬ 
penses. Tha dispensary also arranges for free inoculations and vaccinations 
against infectious disealSCs. 

The Trust arranges fOr X-ray and laboratory tests in hospitals at its o'wn 
expense for its employees and supplies glasses free of ciiarge to employees with 
an income belovi' Rs. 30 per month. 
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is .ceported tbat uean^y 50 .per (^ent. of the staff of the Port Truat .iiave 
■had basic traming in first-aid. A first-aid post has been established where 
dirsf-aid is rendered to those in need of it. 

H'heve are two rel'reahment staila* .winch ..are run departmentally. 

IS also a big tiffin shed for .the use of the workers. 

All •workej?8 whose wages are below JKs. 30 per month ai’e eligible to be¬ 
come members of .the Provident Fund after 10 years’ service and those getting 
above Ks. 30, after a qualifying period of three years. The contribution .of 
iboLh parties amounts to one month’s wagey each. In addition, there is a system 
of paying gratuity at the rates of half a month s pay for every year of service 
subject to laimaximum of 30 years. 

The employees of the Trust have organised themselves into three ■Unions, 
one of which is recognized by the Trust. The .relations between the authorities 
and the workers are cordial. A representative of the Unions is Also one of 
the Trustees. 


CHAPTER COCHIN 
Employment. 

There has been considerable expansion in the activity of the Workshop 
attached to the Port. In the Workshop there are about 160 permanent workers 
but at the time of the enquiry tlie total complement had increased to .about 
1,000 owing to tbe many demands on it for sh^ repairing, etc. 

The.labour employed is mostly local coming from a radius of 5 .to-6 Julies 
from the Port. The work of loading and unloading the cargo is .either mu- 
trusted to stevedore labour on board or to contractors’ labour on the .wUarf. 
■Stevedore labour uumbers about 700 per day. There is no control exeinised 
by the Port authorities on the stevedore labour nor is there any effecUve cou- 
trql on contract labour. TJic contractors are the Houth Indian •Corporation. 
Tallis Companj" has about 400 to 500 men on their permanent list. The Cor¬ 
poration is,paid by the Port authorities on tonnage basis. 

The dotal-number of persons employed at the Port at the time of the en¬ 
quiry twae.lT^OO.as follows 

Table VII 

Workshop and Dry Dock .. ^ .. .. 1,000 

■Dnedging .. .. .. 100 

Quarry .works .. .. .. ,. 1,000 

Casual labourers for construction and repair works .. 15,600 

17,600 

A somewhat striking development here has been that ginoo the.outbreak 
•of hostilities the To.^-t authorities are doing construotion work on'behalf of 
the 'Army. At one stage they were employing nearly 20,000 workers on-oon- 
structiou work, while at the tune of the enquiry, this number .was about ip,00(l. 
A considerable proportion of this labour force congisted of women and 
children. It is all casual labour recruited departmentally by the foreman 
in-charge. 

The total number of workers apart from tliose engaged on construction 
wotli, directly employed by the authorities is about 3,000 only. 

Working conditions. 

Hours of work and shifts. —In the Dry Dock and in the Workshop, two 
shifts of eight hours each are worked. The spread-over is one of nine'hours. 
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Work commences at 8 a.m. and closes at 5 p.m. for the first shift and for the 
'second, it commences at 5 p.m. and closes at 2 a.m. On Saturdays, the hours 
of work in the two shifts are 8 a.m. to 12.30 p.m. and 1.30 p.m. to 4 p.m, and 
4 p.m. to 9 p.m. and 10 p.m. to midnight respectively. In the other depart¬ 
ments, the houia of work are from 7 a.m. to 6 p.m. with an hour s interval. 

No special amenities like rest shelters, canteens etc., are provided for the 
workers. The kanji supplied at concession rates is eaten by the employees 
by squatting on the roads or under the shelter of trees. 

Sunday is observed as a holiday. Monthly-rated workers are entitled 
to 15 days’ casual and earned leave for 30 days for a year’s service. Medical 
leave is also granted on halt pay. Two recognised holidays with pay are 
given to all workers. Cammuual holidays when granted are not paid for. 
Daily-rated workers are not eligible to any leave with pay. 

No Standing Orders have been framed to regulate the relations between 
the emiiloyers and tlie workers. The authorities, however, have appointed 
a Labour Welfare Officer to look into the grievances of the work-people. 

Wages and Earnings ,—Appendix VI contains a statement giving the rates 
of wages of skilled, semi-skilled and unskilled workers in the Cochin Port. 
Skilled and semi-skilled workers have been divided into two classes ; first 
class and second class, bkilled workers in the first class like fitters, boiler¬ 
makers, rivetters etc., have a basic wage of annas 14 to Ks. 2 per day and of 
the second class, annas 11 to annas 13 per day. Semi-skilled workers of the 
first class start at annas 10 and go up to annas 14, while semi-skilled workers 
of the second class start at annas 5 per day rising to annas. 9 per day. Un¬ 
skilled labour has been classified into three classes, the first class having the 
daily wage of annas 10, the second class, having annas 9 and the third, from 
annas 6 to annas 8. W omeu and boy coolies have a basic daily wage of annas 
five only. 

Considerable over-time was being worked at the time of the enquiry 
especiallj’^ in the Workshop. 

To compensate the workers for the increase in the cost of living, dear¬ 
ness allowance is being paid on the scale granted from time to time by the 
Government of India. At the time of the enquiry this amounted to annas 7 
per head per day. 

TJie Port authorities supply rice and essential commodities of daily con¬ 
sumption at concession rates to their employees and also provide to their 
daily-rated employees a mid-day meaj of ka^iji (rice and water) consisting 
of 6 ounces of rice. Some pickle is also provided 'with the kanji. 

Overtime is calculated on weekly hours at the Workshop and the Docks 
according to the provisions of the Factories Act and on the basis of normal 
daily hours in other departments of the Port. No separate registers are 
maintained for recording overtime, although full records of overtime work are 
kept. Wages are paid directly to the workers. The wage period in the case 
of monthly-rated men is a month and in the case, of daily-rated employees, 

ft 

No fines are imposed on the workers. 

Housing, 

The labour employed is mostly local in character and comes from the 
neighbouring villages round about the port of Cochin. No housing has, 
therefore, been supplied by the authorities for the labour employed by 
them. In regard to contract labour, howev’cr,. about 300 quarters have been 
built to house contract labour. The rent charged is Re. 1 per month to the 
contractors, although the contractors let them out rent-free. 
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Welfare work. 

Very little is beiiif> done by way of welfare work. In tliis connection 
it was stated tliat Coehin is a new Port and unlike other ports did not benebt 
by the conditions created by the War. There is, however, a dispensary 
ill-charge of a doctor and also first aid posts in different parts of the port. 
Arrangements have also been made to start a Fair-price Gram shop, the loss 
on account of which to the authorities has been about Ks. 50,000 per annum. 
Owing to the acute shortage of foodstuffs, particularly nee, this concession 
is greatly appreciated by the workers. 

A scheme of contributory Provident Fund for monthly-rated employees 

is in force. 

Trade Unions. 

, 'ihc workers have formed themselves into a Union which is S) registered 
body but. it is not functioning effectively. 

Labour Legislation. 

The-following liahour Acts have' been enacted and are in force in Cochin 
tSiatc :— 

1. The Factories Act, 

2. The Payment of Wages Act, 

y. The Worktoen’s Coinpensation Act, 

4. Trade Disputes Act, 

5. Trade Union Act, 

6. The Dock Workers’ Act, and 

7. The Maternity Benefit Act. 

Tlic Chief Engineer to Government is the Chief Inspector of Factories. 
The District Magistrate administers the Workmen’s Compensation Act while 
the Payment of Wages and other Acts are administered by the Commissioner 
of Labour, who is also the Conciliation Officer under the Trade Disputes Act. 


PAET III. 

CHAPTER VII—SUMMARY AND CONCLUSIONS. 

This Report, as stated already, deals only with labour directly employed 
by the various Port authorities, although wherever information has 
been available for other iyi>es of labour it has been dealt with in the appro¬ 
priate sections of this Koi>ort. 

From the foregoing survey of labour conditions in five ports in India, 
it is clear that the ports are large employers of labour, the total labour force 
employed directly and through stevedores, contractors, etc., in the ports sur¬ 
veyed being about 71,000. There is little uniformity as between port ahd 
port in regard to tho methods of recruitment and employment of labour and 
each port seems to follow its own system. 

The War led to very great activity in all the ports with the possible ex¬ 
ception of Cochin whore, how^cver, the port authorities undertook construction 
work on behalf of the Army, with the result that they had to employ about 
17,000 workers as against a normal complement of about 5,000 only. 

As ^vill be seen, in the Port of Bombay, labour required for purposes of 
loading, unloading and stacking continues to be reipruited through petty con¬ 
tractors known as Toliwallas. In recent years, however, the Port authorities 
have begun to exercise some control over these contractors and have laid down 
a minimum wage which they must pa^ to those working under them. In 
Calcutta, where a similar system flourished for a long time, a clean sweep 
has now been made and all such labour is employed directly by the Port 
authorities on monthly rates of wages. Madras has followed a similar system 
with equal success. No (^ahge appears to have been made in Karachi where 



all saeE laboUf is iecruited tbrMgb Bteyfidores. In Cochin, dock labour re¬ 
quired for loading and unloading continues to be recruited through a large 
eontractor. 

The principal problem relating to labour employed through contractors 
in the docks, as in the l*ort of Bombay, is that the workers are too much un3er 
the influence of the contractor who, being a small man, has every inducement 
to exploit them in regard to the wages paid, hours of work, eto. Moreover, 
ill normal times, the work of loading and unloading is extremely fluctuating in 
volume, itependiiig, as it does, on the number of the ships in the harbour to be 
'loaded or unloaded and thus many of these men have to suffer long spoils of 
unemployment in expensive cities. It is, no doubt, true that this very factor 
makes it difficult to estimate the day-to-day requirements in normal times. 
At the same time, m the larger Ports, at any rate, there seems tq be a clear 
case for maintaining on a permanont basis the minimum number required eud 
theu arrange to get the surplus either directly or through au Employment 
Bureau. This will obviate the possibility of more men that are likely to be 
absorbed waiting ‘for their turn for work and at the same time, will'give the 
ports concerned a regular supply of experienced men. 

A possible objection to such au arrangement m that if such men are made 
permauent on a time-rate of pay their effrciency would -suffer. Recent ex¬ 
perience both iu the Calcutta and the Madras Ports, however, belies such 
fears. 

Generally, in the Dry docks and workshops, two to fbree shifts of 8 
hours each are worked. Iu other departments, 8 to 12 hours are wox-ked de¬ 
pending on the volume of v.ork. Only in Madras, there is a system of week¬ 
ly change-over of shifts ‘among dock workers. Over-time work was a tegular 
feature in the major ports due to increased activities created b.y War con¬ 
ditions. 

The working conditions admit of much improvement in most of the poj-ts 
where there are no rest shelters or places for taking meals, etc., and the only 
provision for drinking water appears to be a few taps in some seotions of the 
docks. 

'Wages and 'Earnings. 

It will be seen frumithe-schedules of wage-rates,given iu the appendices 
to this Report that except in the Port of Karachi, Ihere «te no 'regular scales 
of,pay for workers an the other .ports. In the Port of Bombay, 'both skilled 
and unskilled work'srB are on daily ro,tcs of pay, this being the case also in 
the ports of Madras ffiid Cochin. So far as labour engaged in loading and 
unloading of cargo is concerned, in Bombay, the Port authorities ‘have la^d 
down, that a toliwialla must i»ay-his'labour a minimum, wage Of'Rs.‘1-12-0 
per day. Similar labour iu Calcutta, which is now on a monthly rate of pay 
gets a basic wage of Rs. 18 plus'Rs. 14 as dearness allowance plus food con¬ 
cessions amounting to .about dts. 6 per month or a total of about Rs. 38 per 
month. It was»repoBteriitbatiin 'Majtlras‘where the irtiiner system has been 
introduced, loading and unloading cooUes earn between Rs. 40 to 50 per 
month, although the wage census tflken for the month of August 1844, 
showed‘that the earniugs averaged about 'Rs. 33 per month. In Cochin 
where this “kind of'labour is employed‘through a contractor, the workers get a 
daily vsage of about annas ten. So-far as skilled and semi-skilled workers in 
the workshops-arc eoticerned, 'the wage rates appear to be the highest in 
Bombt^. 

The scdles of dearness allowance, except in the case of Calcutta, ate 
lower than those prevailing in.important industries in the cittes-in whbh the 



ports are sftnaptect. For instance, wWe m tli« port of Bombay, the scale of 
dearwss alTowance is ?0 per eent. of mor'lhly earnings (eiseluduig over-t)me), 
suBjecf t»' tf minimnm of Rs. 16 p.m., in tho cotton' mill ia)(fustry there, it ooraea 
to- about Rs. 30' per month irr^espeetive of the basic wages. 

Most of tfce ^rt anthoritres, in addition to paying dearness allowance, 
have made eseeHeirt arrangements for 8iq)plying grain and other necessities 
of life at concession rates and the value of this concession varies from Rs. 6 
to Rs. 9l6|- per month per worker. 

In the Ports: of Calontta and Madras, a large proportion of the employees 
ha^'fe been “ militarised ”. Such workers, in addition to their wage, receive 
compensatory allovrance at 25 per cent of wages plus rations, the money value 
of which amounts to ahotit Rs. 2<h When such personnel i» demilitarised 
after the condnsion of hostilitres, there will be a very considerable fall in 
(heir earnings. 

Boiuing. 

The Commissioners of the Port of Calcutta have provided housing 
accommodation for nearly 40 per cent of their workers and it is understood 
that they have an ambitious programme of housing after the War. In 
Bombay, with its chronie housing congestion it has always been a problem 
for any employers to provide housing schemes, but, even so the Port antho- 
ritfes supply honshig to abowt SO per cent, of their workers. In Karachi, the 
authorities have bwilt housing colonies which, according to the existing 
standards cannot be called unsatisfactory. The percentage of workers hous¬ 
ed is about 32. Ths Port authorities; of Madias ha-ve made very Bttle pro¬ 
vision for housing and in Cochin it waa stated that no housing schemes were 
ifocessary as the workers belonged to neighbouring villages and preferred to 
live in their own houses there. The eontraetors’ ktbonrers have, however, 
been provided with, tenements numbering 300. The following summary table 
contains detadl.s of the kousmg provided by the Port authorities in the ports 
tiur\eyed ; 

tabj* vm 


Number of Percentage of 

Name of Port. workers employed workers 

by the Port boused. 
Trust. 


Calcutta . 
Bombay . 
Karachi . 
lladras . 
Cochin 


18,000 40 

17,016 30 

.. 6,000 26-6 
3,270 0-3 

17,100 1*7 


Total .. 00,386 23-6% 


(weighted average). 

Labour Welfare. 


All the ports considered have now some sort of an organisation for 
labour welfare. The Labour Welfare Department of Calcutta Port has now 
expanded very considerably and all matters dealing with labour welfare or 
grievances of workers are being dealt with by the organisation under the 
direct supervision and direction of the Chairman of the Port. Similar is 
the case also in the Port of Bombay. 

One of the main activities during War times of the Labour Welfare De¬ 
partments in the various ports has been to ensure to the workers foodgrains, 
etc., either at controlled cr concession rates. 

All the Ports surveyed have dispensaries for their employees and provi- 














sioii ha's been made for free medical relief. The standards of these dispen¬ 
saries vary. The Calcutta Port Trust has built two well-equipped hospitals 
for its employees. Some provision has also been made by the principal ports 
for providing seliools for the education of the children of the workers. Can¬ 
teens do hot seem to have made much headway in any of the porta, although 
the ports of Calcutta and Karachi have already started supplying cooked food 
in certain places in the dock are,a at nominal rates. 

Both the Bombay and Calcutta Port authorities have started Welfare 
Centres tp provide recreational facilities to the employees of the ports. 

All the Port authorities have introduced Provident Fund and Gratuity 
sclieme.s for safeguarding the future of their workers. The membership of 
the Pi-o^'ident Fund is generally open to monthly-rated workers. The qualify- 
iiig period varies from 3 to 10 years. The contribution of both parties is 
generally eight and one-third per cent. of . the wage. Except in Bombay 
where the Provident Fund benefits have been extended even to temporary 
workers, a large majority of the workers in the other ports remain uncovered 
by the Provident Fund Scheme. 

Gratuity is paid to workers who are not eligible to become members of 
the Provident Fund. The qualifying period for being entitled to a Gratuity 
varies from 10 to 15 years The amount of gratuity is either half month’s 
or a month’s wages for every year of service, the maximum amount payable 
being 30 months’ wages. 

Although the affairs of each of these Ports are managed by a Body 
specially constituted for the purpose, all the Ports are under the general 
direction and supervision of the Central Government. That being so. it would 
appear that there is a case for standardization of labour conditions, possibly 
with the exception of wages, in all the Ports. There is no reason why there 
should be no uniformity in regard to the standards adopted for housing, wel¬ 
fare activities, conditions governing leave, and in the matter of hours of 
work, conditions governing admission to the Provident Fund scale of Gra¬ 
tuity, etc. 

S. R. DESHPANDE, 
Member, 

Labour Investigation Committee. 

Simla, 

The \2th September 1945. 
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APr’ -DIX I. 

Wages arid designations of daiLy-paid labour employed in the Chief Enginaer'si 
“Department in the Port Trust, Bombay. 

Revised list of designations and scale of minimum and maximum wages to bdt 
paid to workmen engaged on and after With June 1937. 


Daily rates of pay. 

Designation. .-^-''-\ Remarks. 

Minimiun. Maximum. 


Apprentice ‘ A ’ Class .. 

..10 

0 

2 

0 

Apprentice V. J. T. A University 

0 10 

0 

0 

10 

Apprentices 

0 8 

0 

1 

6 


Ashpanmun 

0 13 

0 

1 0 

Blacksmith .. 

1 8 

0 

3 0 

Boilermaker .. 

1 12 

0 

2 12 

Bhondari 

0 12 

0 

0 12 

Boy—Dffloe .. 

0 11 

0 

0 14 

Boy—Store .. 

0 13 

0 

0 16 

Boy—CoU. 

0 13 

0 

0 

Boy—Cooly .. 

Bobman .. 

0 8 

2 0 

0 

0 

0 12 

2 4 

Barboy 

1 0 

0 

1 0 

Bhisty 

1 0 

0 

1 4 

Chargemon 

3 0 

0 

6 0 

Chargemao Assistant Hyd. Estt. 

3 0 

0 

4 0 

Chargemon Assistant-Loco Shed 

3 0 

0 

4 0 

Chorgemoa Assistant Motor Shop 

3 0 

0 

4 0 

Ghargeman Assistant Producer Gas Plant 

S 0 

0 

4 0 

Carpenter. 

8 

0 

3 0 

Carpenter AMistant 

Calue Jointer 

1 0 

0 

1 6 

2 0 

0 

3 0 

Assistant Jointer 

1 4 

0 

1 14 

Coppemnitb .. 

1 8 

0 

3 0 

Caulker .. .. 

1 3 

0 

2 8 

Coalman 

0 13 

0 

1 0 

Chain Boy 

0 12 

0 

0 14 

Cleaner—Car 

0 14 

0 

1 0 

Cleaner—Check Rail ... 

0 13 

0 

0 16 

Cleaner—Loco 

0 11 

0 

0 14 

Cleaner—^Ashpit 

0 11 

0 

0 14 

Cooly 

0 13 

0 

0 16 

Cooly—Waterman 

0 13 

0 

1 0 

Cooly—^Woman 

0 9 

0 

0 12 

Drillere (Hand) 



1 4 

Driver’s 

2 0 

0 

2 12 

Driver’s Electric crane 

2 8 

0 

3 0 

.■Driver’s Roil crane. 30-ton 

3 0 

0 

4 0 

Driver 

1 8 

0 

3 4 

Eleotrioion 

8 0 

0 

4 8 

Extra Bleotiician 

8 0 

0 

4 0 

Fitter 

1 8 

0 

3 0 

Fitter Head 

2 2 

0 

2 14 


0 

0 

0 


0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 


T.R. No. 3 of 1032. 

/■ 

Appr^ired by the Chairman 
under Secretary’s No. 361 
of 10-2-1036. (C. E’s No. 

E/1-43/10702 of 20-1-36 to 
the Secretary and C- A., 
B.P.T.). 

Loco Shed. 


Loco Shed. 

Loco Shed. 

“ Fitter ” Railway, to be de> 
signated as Charge-man. 


General Works. 


0 

0 

0 

0 Loco Shed. 

0 Hoist Lad to be designated 
as ‘ Chain Boy *. 

0 

0 

0 Loco Shed. 

0 Railway. 

0 Coolies under different designa¬ 
tions in Railway to be de- 
simated “Coolies ". 

0 Raitwoy. 

0 “ Water woman ’’ to bo de- 

signated as “ Woman 
Cooly ". 

0 Mohul Quarry. 

0 

0 

0 At Loco Shed. 

0 

0 

0 

0 “ Wagon SuperrisoT ", Rail¬ 
way, to be designated as 
‘Fitter’. 

0 Railway B. & I. Department. 


LSOtDofl 
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APPENDIX J—contd. 


Daily rates of pay. 

DMionation. ^ Bwaarki. 

Minimum . Hazimnm. 


Fittor—ilMtstaitt 

ilieman 

OengmaD 

Glaser 

HMUneraiaa .. 

Helper 

KhallaMe 

Khellaeie Rope epUeer 
Keynan 

TJght Honie Meohanio 


Liftman 

Uneeman 

Llimeman A l l eta n * 

Jfoobee 

Mooeadam 


Ibirtiy 


Mmmi 

IfooMer 


Motor Dtircr 

Nowganea 

fainter 

Peon—Telepbone 
Peon—Cycle ,. 
Plmnber 

Plumber ^eeiatant 
Pattem-inakeT 
BiTettei 
Blret Heater 


Rlggm 

Sawyer 

SoareDgei (Road) 

Sailmaker 
Snb-Oeeneer 
Syiang—Vaiil 

Shoreman 
Steam-man . ■ 

Turner 
Tinunith 
Tindal—Lightobip 
Tindal—Workshop .. 
TelepboneSuperyUor .. 

Telephone InstRUnent fitter 
Tdephone 'ftesletent Inetrument Fitter 
Tiler 

Axe 


1 

0 

0 

1 

6 

0 

General Works A Raiilray 







staff. 

1 

2 

0 

1 

4 

0 


0 18 

0 

1 

0 

0 


1 

8 

0 

8 

0 

0 


1 

0 

0 

1 

6 

0 

Striker to be designated as 







“ Hammerman 

1 

0 

0 

1 

4 

0 

‘ Holder ‘ to be designated as 
■ Helper ’. 

1 

0 

0 

1 

2 

0 


1 

0 

0 

1 

4 

0 


0 

Ifi 

0 

1 

2 

0 


8 

8 

0 

4 

0 

0 

“ Assistant Light House Me 







ohanic *’ to be designated as 
“ Light House Meohanio ”. 

1 

4 

0 

1 

8 

0 


2 

0 

0 

3 

0 

0 

Bleotriosl. 

1 

2 

0 

1 

12 

0 

Bleotrioal. 

I 

4 

0 

2 

8 

0 


1 

2 

0 

2 

6 

0 

“ Tiler Mureadsm ” “ Store- 







mate *' and ** Stofemas " to 







be designated as “ Moooa- 
dam”. 

2 

4 

0 

3 12 

0 

Fltterl ‘ General Painter and 







* Mason ’ Maistries of Gene¬ 
ral Works, ae also ” Asei^ 
ant Maistry ” at Dry Doo^ 
to be designated as ' Mais¬ 
try’. 

1 

8 

0 

3 

0 

0 


1 

6 

0 

3 

0 

0 

“ Assistant Moulder ” at the 







Workshop to be designated 
as an '* Appieutiee ” 

3 

0 

0 

2 

12 

0 


1 

0 

0 

1 

2 

0 

Bamboo OeoHeato-be dsefgnet 







ed as Nowganlee. 

1 

4 

0 

2 

8 

0 


0 18 

0 

1 

0 

0 


0 18 

0 

1 

0 

0 


1 

8 

0 

3 

0 

0 


. 1 

0 

0 

1 

e 

0 

Genera) Works. 

1 

8 

0 

3 

0 

0 


1 

4 

0 

1 

12 

0 


0 10 

0 

0 14 

0 

'* Bellowsmen ” or * Bellow 
Boy ’ to be designated ae 
‘ Uret Heater ’ 







1 

12 

0 

1 12 

0 


1 

IS 

0 

2 

0 

0 


0 13 

0 

0 Ifi 

0 

General Works. 

1 

8 

0 

2 

8 

0 


2 

4 

0 

3 

12 

0 


1 

8 

0 

3 

0 

0 

Workshop fiyrang to be da- 
•ignated ae * 7eia Syreag 

2 

8 

0 

3 

6 

0 

0 18 

0 

1 

0 

0 

Looo Shed. 

1 

8 

0 

8 

0 

0 


1 

8 

0 

8 

0 

0 


1 

8 

0 

1 

8 

0 


1 

4 

0 

1 

8 

0 


8 

8 

0 

6 

0 

0 

T 

1 

8 

0 

8 

0 

0 

>.From l-8-ieS8. 

1 

e 

0 

2 

0 

0 J 

1 

6 

0 

1 

8 

0 


3 

8 

0 

4 

0 

• 


1 

8 

0 

2 

8 

0 
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APPENDIX l—concld. 


DMgnatlon. 

Daily rates of pay. 



^ .1. 


-__ 

Remarks. 

Minimum. 

Maries nm. 


Watchman 

0 IS 0 

1 0 

0 

“ Oampman ” and. “ damp 
Haritdar ” to be daalgnatad 





as ‘ Watchman *. 

Wireman 

1 14 0 

2 12 

0 


WJrenuut Asfbtant 

.12 0 

1 12 

0 


Wotansan 

0 IS 0 

1 0 

0 

Leae Shad. 


APPENDIX II. 

Sours of work and shifts in the different departments of the Port 
Commissioners, Calcutta. 

Jetties and Wharves, hocks and Supdt. Transportations : 8 hours duty 
_ in various shifts. _ 


Chief MeehanietU Xngiiuer’i Department. 
For ftll iho])! azoept Maobina Shop 


Orar-timal 


Two SblfU— 
DaySUft 


Machine Shop. 


8 a.m. to S p.m. on waekdayt. 

Bast interral I pjn. to 2 p.m. 

8 a.m. to 2 p.m. on Saturday. 

Sundays—norma^ holiday, 
fi p.m. to 8 p.m. Weakdays. 

3 p.m. to 8 p.m. Saturdays. 

8 a.m. to 5 p.m. Sundays with rast interral 1 p.m. 2 p.as. 


8 a.m. to 8 p.m. Rast interral 1 p.m. to 2 p.m. Sunday 
stop at 4 p.m. 

Night shift .. 8 p.m. to 8 a.m.—rest interral 2 a.m.to 3 a.m. weak days 

and Saturdays only. 

In both oases orertima is paid from S p.m. to 8 p.m. and 6 a.m. to 8 a.m. in day and night s bifte 
reepaotirely—shifts ohange weekly. 

Sapervitort except Machine. Shop. 

Same as workers on day shift with eztra hours as naoasaary t— 


Bnpemitort for Machine Shop 


Boiler attendanU — 
3 shifts .. 


Ont Stations — 

Dock Looo—3 shifts 


Cranes ttpff Jettiu Doekt — 

2 Shifts .. 

Carriage xtaff 

3 shifts .. 


Dock Batin Machinery — 
Sshifts 


Blectrieal itaff 


8 a.m. to 4 p.m. rest interral 1 to 2 p.m. 
4 p.m. to 10 p.m. rest interral nil. 

10 p.m. to'8 a.m. rest interval 2 to 8 a.m. 


12 p.m.—8 a.m. 

8 a.m. —4 p.m. 

4 p.m.—12 midnight. 


I 


8'a.m. —2 p.m. 
2 p.m.—10 p.m. 
10 p.m.'-~0 a.m. 

8 a.m.—6 p.m. 

6 p.m .—2 o.m. 

8 a.m.—2 p.m. 

2 p.m.—10 p.m. 
10 p.m.—8 a.m. 


I 

i 

} 

1 

I 

1 


No rest intarraL 


Do. 


8 a.m.—4 p.m. 

4 p.m.—12 M.N. 

12 M.N.—8 a.m. 

A. 8 a.m.’—4 p.m. 

B. 4 p.m.—12 M.N. 

C. 12 M.N.—8 a.m. 

A. Off. 

B. 12 noon—12 M.N. 

C. 12 M.N.—12 Noon. 

A. 12 noon—12 M.N. 

B. Off. 

C. 12 M.N.—12 Noon. 

A. 12 Noon—12 MJi. 

B. 12M.N.—13No<m. 

C. Off. 


Do. 


24 hours off. 


No rast days. 
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APPENDIX ITI. 

Scales of pay in ihe various occupatiom in the different departments of the 
Port Commissioners, Calcutta {exchuling Worl'yJio'p Staff). 

eutf Mtehanieal Engin*«r'» ntparlmtnl. 

Jetty (Lend)— 

Vioemen 

Jigger orene drirer 


Oreeaer 

Tindel 

Drirer (eleotrio pump) 
Crene Kbaliui 
Kaaaal 

Traneport Crane drirer 
Head Crane Tiodal 
Switch Board Attendant 
Eleotrio Miatry 


Aseietant Electric Miitry 

Crant Yttteli. 

A—30 ton type — 

Driver 

Diesel Crane driver 
Engine driver (dieael) 

Gunner (in charge of the vessel) 

Tindal 
Gesner .. 

Crane khalaai 
Fireman 
Coal Trimmer 
Serang 
Sea-Cunny 
Bhandari 
Topar 
Lashar 
2nd Seaounny 
Inland Master 
Cook 

B. — 00-ton Vwelt .— 

Inland Master 
Inland Deck 
Driver 
Winohman 

(Scales of pay of others are the 
Tea Ware House Machinery {Electrical) — 
Electric Mistry 
Lift Mistry 
Lift driver 
Khalasi 


Locomotive staff — 

Loco driver 
Fireman .. 

Vioeman 
Blacksmith 
Boiler, maker 
Hammerman 
Cleaner .. 

Coal coolie 
Pit coolie 

Grease attendant .. 
Trolleymap 
Trolley attendant 
Supervising fitter .. 
Improver fitter 
Improver Boiler maker 


Be. 4S fixed. 

Rs. 20 ^ 28 *1 
Rs, 20—1—26 / 
Ra. 22-8-0 fixed. 

Rs, 30 / 

Rs. 33—1—37 Graded. 
Rs. 18 fixed. 

Kb. 23 fixed. 

Its. 23-1- 27 
Rs. 36 fixed, 

Rs. 60—3—78 Graded. 

Rs. 46 1 

Rs. 40 ^ fixed. 

Rs. 30 J 
Rs, 22. 


Rs. 30—2—40 \Graded. 
Rs. 40—2—52 / 

Rs. 30—2^0 
He. 40—2—60 
Rs. 08-10—126 
Rs. 29—1—.34 
Rs. 21i fixed. 

Rs. 211 fixed. 

Rs. 22—1—26. 

Rs. 19 fixed. 

Rs. 60—2—60 Graded. 
Rs. 30i fixed. 

Rs. 20 fixed. 

Rs. 20 fixed. 

Rs. 20 fixed. 

Rs. 20 fixed. 

Rs. 96 fixed. 

Rs. 20 fixed. 

Rs. 150—10—200 Oradei.'. 
Rs. 38 fixed. 

Rs. 60—6—80 Graded. 

Rs. 24—1—28 Graded, 
same as in a 30-ton vessel 

Rs. .'>6 fixed. 

Rs. 60 fixed. 

Rs. 20—i—23 Graded. 

Rs. 18 / 


Graded. 


Rs. 34—2—68 Graded. 
Rs. 23—1—28 Graded. 
Rs. 30^ fixed. 

Rs. 28 fixed. 

Rs. 26 fixed. 

Rs. 18 fixed. 

Rs. 18 fixed. 

Rs. 18 fixed. 

Rs. 18 fixed. 

Rs. 40—1—60 Graded. 
Rs. 18 fixed. 

Rs. 18 fixed. 

Rs. 86—6—100 Graded. 
Rs. go—6—100 Graded. 
Rs. 80—6—100)Graded. 
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APPENDIX III—con/d. 

Port ComtMttieintr't RaHvt«y — 

Tind*l. 

Wheel tftpiMr 
Wheel ganger 
Greaser .. 

Tester 
Fitter 
Kasab 

Number taker 
Sub. Asst. Train Examiner 
Assistant Train Examiner . 

Train Examiner 

Watchmen 
Train litter 

Blacksmith 
Hammerman 
Khalasis .. 

Breakdown gang mistry 
Vaocnm Brake fitter 
Train fitter labourer 

K. P, Dock Pumping Station — 

Bs. 69 fixed. 
Ba. 38 fixed. 
Bs. 36 fixed. 
Be. 21^ fixed. 
Be. 19 , 

Ks. 20 
Be. 18 fixed. 


Hydraulic Pump Slntion— 


Boiler maker 

.. .. Bs. 30^ fixed. 

Mtlcr driver 

.. Bs. 15 fixed. 

Engine Tindal 

.. Bs. 36 fixed. 

Fireman .. 

.. Bs. 26 fixed. 

Dock basin machinery — 

Drees diver 

.. Bs 300—10—400 Graded. 

Linesman 

.. Bs. 100 fixed. 

Skin diver 

Bs. 46 fixed. 

Blacksmith 

.. Bs. 30i fixed. 

Greaser .. .. .. 

.. Bs. 18 fixed. 

Tindal 

.. Ks. 30| and‘33 fixed. 

Fitter 

.. Bs. SOj fixed. 1 


Bs. 30 fixed. fixed- 
Bs. 28 fixed. ) 

llydranlifl drivers .. Bs. 69, Bs. 30|, Bs. 28 and Bs. 38. 

Bs. 26 (all fixed). 


Steam crane driver 


.. Bs. 30i. 

Fireman—Steam Crane 


.. Bs. 20. 

Pump-room attendant 

. , 

.. Bs. 30—3—46 Graded. 

Craneman 


.. Hs. 28—1—27 Graded. 

Mobile crane filter 


Bs. 40 fixed. 

Entrance lock section — 

Capstan Operator .. .. 

. , 

Bs. 28 fixed. 

Caisson and Penstock operatoi 

, , 

.. Ks. 28 fixed. 

Fitter 


Ks. 34 fixed. 

Pnmp driver 


Bs. 23 fixed. 

Electric gentry crane driver 
Eleotrio gentry kbalasi 


.. Bs. 30. 

Bs. 21} fixed. 

Steam Crane fireman 

, 

Ks. 20 fixed. 

Coal and waterman 


.. Rs. 18 fixed. 

Caisson attendant 


.. Rs. 60—8—76 Graded. 

Pump driver 

• • 

Rs. 36 fixed. 


Driver 
Fitter ., 
Tindal ,. 
Fireman .. 
Greaser .. 

Cool Trimmer 


. Bs. 21i fixed. 

Bs. 19 fixed. 

Bs. 19 fixed. 

Bs. 18 fixed. 

Bs. 18 fixed. 

Bs. 18 fixed. 

Bs. 28 fixed. 

Bs. 21| fixed. 

Bs. 36—6—70 Graded. 

. Bs. 86—10—166 Graded. 
. Bs. 100—16—260 Graded 
/Bs. 80 fixed. 

■ \B8. 18—1—20 Graded. 

. Ba. 20—2—«6 T 

Bs. 20—2—32 ^Graded. 
Bs.20—1—26 J 
Ba. 28 fixed. 

Bs. 20 fixed. 

Bs. 18 
Bs. 19 
Bs. 34 fixed. 

Bs. 20—2—10 Graded. 

W s 1 a_1_10 
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APPENDIX III— 


thpmtp Qtns e nm t tr't D» f a H mtnt. 
Anther veMfU— 

Strong .. 

Tindol. 

Driver .. .. . 

Tiremoa .. 

D*»pateh vMtelt— 

Serong .. 

Tindol. 

Oorpenter 
Se* Canny 
Leodsman 

Sorkar. 

Topu .. 

MoMlehi. 


Re. SS-'S—do plua «peelal.pfii!ii^:4 

Re. S4—1—S8 pine apeoial pay Rai.S'. 
Ra. 48—^2—SB plua apeoial pay Re- 4. 
Ra. 40—8—82 plna apeelai pay Ra. t; 
Ra. 23—1—28 plua apeolal pay Ra. I. 


Ra. 45 fl^ed. 
Ra. S4 flaed. 
Ra. 85 Saed. 
Ra. 34 flxod. 
Ra. 22 Axed. 
R«. 2ft fixed. 
Ra. 21 fixed. 
Ra. 18 fixed. 


SomU eaaaela. (Boaia)— 
Serang .. 

Laakar 
Driver 
Oreaaer .. 

Jetty (Trafla) 

Oate Serang 
•/aNy UffHert teetion — 
Tindal .. 

Laakar 
Manjee ,. 

Dandee .. 

,f Mali 

Ratiway Traffic — 

Shunter gunner 
Sub Ounner 
Coupling porter ., 
Cabin Jaraadar 
Lampmen 
Bellman .. 
Pointaman 
Signalman 
Signaller 
l&rkmen 
Wagon aorter 
Sopor Sauiapur ilajf— 


.. Ra. 35. 

.. Ra. 18. 

.. Ra. 40—2—82 
.. Ra. 24—1—28 


ymkm. 


Ra. 2ft fixed. 


.. Ba. 2ft fixed. 
.. Ra. 18 fixed. 
.. Re. 20 fixed. 
Ra. 18 fixed. 
Ra. 18 fixed. 


.. Re. 24—8—68 1 
.. Ra. 18—1—28 Iw , j 
.. Ra. 18—1—20 
.. Ra.20—1—30 j 
.. Ra. 18 fixed. 

Ra. 18 fixed. 

.. Re. IS—1—19 . 

.. R,. 18—1—19 /Q»ded. 

Ra. 46 fixed. 

.. Ra. 20—1—23 Graded. 
Ra. 20 fixed. 


Tide obaerver 
Tide wateher 
Leadaman 
Dandee .. 

Runner .. 

Lamp Trimmer 

Sleraa DtparlmtiM— 

Lorry driver 
Yard gnnner 
Marker 
Tinamitb 

OMl tnginetring Dtpartmtn$ — Maintmanct — 
Flnmbittg Mlatry .. 

Haaon 
Fainter .. 

Fnmp driver 
PirMBan .. 

Swemr .. 

Plumbii^ Khalaai 
Trollymon 

Survey Khalaai 


Ra. 18 fixed. 
Ra. 27 fixed. 
Ra. 21—1—26 
Ra. 18 fixed. 
Ra. 18 fixed. 
Ra.28 


Ra. 21 


} 


fixed. 


Graded. 


Ra. 52 fixed. 

Ra. 40—2—60 ■) 

Ra. 30—2—40 V Graded. 

Ra. 30—2—40 J 


Ba. 40 fixed. 

Ra. 30 fixbd. 

Ra. 30 fixed. 

Ra. SO fixed. 

Ra. 25 fixed. 

Ba. 18 fixed. 

Ri. 18_-1_9 Oradid. 

Ra. 18 fibred. 

Ra. l8-i-20 
Be, 18—I—20 
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bivil Snfinttrine J)tparhiumt--MaiiiUni*et~-coniA. 


BivetiiMn 

Weighman 

BeUowiaiM 

Tin Copperantith 

Tomer 
Driller 
WelAir .. 
Meeiinnio 


.. B«. 26 fund. 



.. St. 40 p.m. fixed. 
^.$0 p.'m.‘fixed. 
Rs.'40 p.m. fixed. 
.. Rt^ 60 p.m. fixed. 


C<m*trva,ncy tlaff— 

Sweeper .. 

Qollypit Boy 
Night Boil Mrt drirer 
Boll attendant 
Sewerman 
Mate 

Care-taker of the Ghat 
Mehtar 


Rt. 18 p.m. fixed. 
Rs. 18 p.m. fixed. 
Re'. 18 p.m. fixed. 
Rt. 18 p.m. fixed. 
Re^ 18 p.m. fixed. 
Rt, 22 p.m. fixed. 
Rt. 18 p.m. fixed. 
Rt. 0-9-6 per day. 


fiterttofg’t dtpartmtnl — 

Lorry driver 
Telephone operator 
Liftman .. 

Roraeh 

Traoer 

Chainman 
Watehman .. 


Rt. 2-fi-O per diem. 

.. Rt, 100—10—160 Graded. 

.. Ra,_18-4—20 Graded. 

Rt, 18 fixed. 

.. Rt; 46—2—#6 «0—B.B. 4—100, 

' ,&iadrd. 

.. Rs. 18 fixed 
., Rt. 18—1—20. Graded. 
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APPENDIX IV (A). 

KARACHI PORT TRUST. 

Bates of Wages. 

No. of 

Ooonpation. workers. Soalo of pay. Allowancea, if any. 


Okie/ Enginur’i Department. 


Maietry 

. 

1 

80—2—100 



1 

00—2—80 



4 

64—2—70 



0 


Mason Maietries 


2 

64—2—74 

Carpenter Maistry 


1 

64—2—70 

Motor Meohanio 


1 

80—5—120 

Foremen 


2 

80—2—100 

Crane Foremen 

r-. 

1 

80—2^“100 

Bleotrioian 

. . 

1 

80—2—100 

Helmet Diver 


1 

80-5—120 

Loco Foreman 


1 

80—5—120 



r ’ 

54—2—70 

Engine Driven 

. . 

-1 




L 8 

60—?^0 



16 


Electrician Fittere 


1 

00—*2—80 



3 

84—2—70 



6 

60—2—00 



6 

30—2—40 



15 


Fitters 


1 

00—2—80 



» 

64—2—70 



24 

60—2—60 



1 

40—2—00 



20 

30—2—40 



66 


Assistant Fitten 


2 

30—2—46 

Blacksmiths .. 

, , 

2 

64—2—70 



6 

60—2—60 



7 


Assistant-Blacksmith .. 


1 

30—2—46 

Oarpenten 


8 

64—2—70 



1 

60—2—70 



20 

50—2—60 



17 

30' '2 '40 



41 


HanUhsrmen .. 

, . 

8 

26—1—40 

Jamadatt 


« 

36—1—40 



2 

30—1—36 



11 


Survey Khalasis 

. . 

8 

30—1—40 

Khalasis 


26 

26—1—86 



56 

26—1—30 


Cycle Allowance Rs. 6 p.m. 


Cycle Allowance R«. 0 p.m. 
Cycle Allowaiiiv Re. 6 p.m. 


84 
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APPENDIX IV(A)— 

.. __ _____ 

OMUINit’ltOB. V(»k«ni. So^leofpay. AUow»qpm. if ^jr. 


Tindsls 

5 

60—23—68 


4 

50—2—60 


1 

86—1—40 


10. 


Hesona 

1 

54r-3—70 


18 

60-8—00 


l» 

80—8—40 


26 


Painters 

i‘ 

46-»l—00 


1 

60 

80-8—40 


03 

)S*wy<»M jk 8(J_8_00 

3 3^-3—06 


KiT«tt«n 


Ol«4rLeni 


P«int«r Tindals 

Swltohmen 

Cranamen 

Lines men 

Life Lina man 

Soanden 

Firemen 

Oilmen 

Pumpmen 

Hates 

Keymen 

Gangmen 

Labourers 

Trolley men .. 

Watchmen 

Bellow Boyi .. 

Points Cleanpra 

Uhowkidc^ 

Bweepera 

2nd Engine Driver 
Lasoert 


Oooks 


e 

3 JO’’ 3 ' 00 

10 

it 

9 30—1^-40 

21 10—1—M 

so 

4 60—3—00 

• 50—8—00 

St 46—8—66 

7 ao—2—«0 

1 no— 2 i—70 

8 8fr-l—40 

5 30—1—40 

8 30—1—40 

6 8^—i—-80 

IS sa—i—as 

34 21—1—82 

17S 26—i—30 
241 30—i—*® 

18 26—1—80 
4 20—1—26 

2 20 —J —26 
14 28 -i—SO 
6 20 — 1—26 



22 

88 — 2—00 
42 p.m. 
34'p.m. 

38 p.m. 

28 p.m. 


4(^p.m 

JI&PJB- 


He. 6 p.m. Hoom rent, 

To 8 worker* Bs. .6 p.m. 
House rent. 


n 
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AfffNDIX 1V(A)—tf<mW. 





TopM 

OfMMN 

Bngiae Driv«r 

W^«r* 

Nan* 

OoAlauB 

OaoliM 


Rution synng 
Af (iitant Sution 8yr*ng 
Blgwl S^TAng 
SyrMtg 


« 


U 


p.m. 

p.m. 


T 5t p;si. 

8 S8 p.m. 

• 89—1—38 

) «Q—0—80 

II 39—h-3« 

16 36 — 4—30 

7 I^. IB 8 0 

31 

1 11 ^- 6—180 
I 98—8—110 
1 70—4-BO 

J 9^5—88 

07—3J—79 



Ha. 8 eiothiBg aJUvaMa. 
Ha. 5 Boaaa Mat. 

8pa«i»i p*jr Ra. 13. 


Taouan of SigoaU 
Tindal of Signala 
Helmamaa-oom Drirar 
Soilmakar 
Aaaiatant Soilmakar 
Fittar 

Chief Oarpeotar 
Aaaiatant Carpop474 .. 
Lamp Trlmmar 
Waterman 
Stokara lat olaga 
.Stokafa 3nd alaaa 
Topaa 

Heunat Direr.. 

Lifaman .. .. 

Pumpman 
Watchman 
Light keeper 

lat Aaaiatant Light koapa* 
3ad Aaaiatant light kaapar 
Drirata 


1 9Q—8—118 

I Stlti' 

1 90—34—100 

I 80—2i—04 
I 90—8—118 
1 90—8—118 

I 80—24—80 
I 84—24—64 
I 84—2i—64 
« 49 .. 

8 47 .. 

4 31 

) 110—8—180 
) 87-8-73 

4 

108—8—180 
1 78—8—108 

I 80—3—70 
8 80^-^108 
I 10-4—103 
0 78—8—98 

t 60—4-86 


Spaaial Pay Ra. 8 to 3. 
Special Pay Ra. 8 to 8. 

Spaaial pay Ra. 10 ta ana. 
Opaaial pay Ra. 10 to tiM. 


11 

















APPENDIX IV (A)—c(mcld. 




No. of 
worken. 

Scale of pay. Altowaneei, if anj\ 

L»ia»r( 


32 

113 

U4 

39 Special pay Ra. 3 to two. 

37 Special pay R>!. 5 to two. 

SlcMlmea 

. . 

7 

00—4—«4 

Tindall 


1 

Id 

17 

70—5—95 

84—2J—84 

Cauab 


2 

04—2^—04 

TroUeymm .. 


6 

37 

Bbandariei 


14 

37 

Sbimtiiig Jamadan 


6 

40-^2^—CO 

Pointa men 


11 

37—1—30 

Porteri 


13 

27—1—30 

Chowkidan 


.. tio 

30—1—26 

Jamadan Cooliei 


1 

40—2i—60 

I lead trig CooUea 


7 

80—1—36 

OooUm 


84 

^7—1—30 

Sewlag man .. 


1 

27—1—30 

Carpenter 


1 

70 pjm. 

Lampmen 


2 

27—1—30 

Jamadan of Sweeperi .. 


2 

27—1—30 

Sweepen 


44 

19-i- 22 


appendix IV (B). 

Karachi, 

Fixed rates’— <iccording to abilities of skilled labour in different categories. 



Minimum. 

Maximum. 

Pitten 

.. Rs. 1-4-0 

Rs. 4 per day. 

Carpentera 

1-4-0 

3 per day. 

Boiler Uaken and BiTittera 

1-4-0 

3 per day. 

Turners 

1-4-0 

3-4-0 per day. 

Moulden 

1-4-0 

3 per day. 

Blackimitbi .. 

1-4-0 

3 per day. 
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APPEX'DTX V. 

statement showing the, scales of basic wages of vnriovs categories of artisans or 
skilled labourers in the Engikeerh^ and Traffic Departments in the Pori 
Trust, Madras. 




Rs. 

A. 

t. 


Rs. 

A. 

F. 


l. P»ttemm«kert 

.. Grade III .. 

1 

12 

0 

to 

2 

0 

0 

per dej. 


Grade TV . 

1 

6 

0 

to 

1 

10 

0 

>* 

3. Carpenter* 

. . Grade IV .. 

1 

6 

0 

to 

1 

10 

0 

»» 


Grade V 

1 

0 

0 

to 

1 

4 

0 



Grade VI 

0 

11 

0 

to 

0 15 

0 


8. Fitten 

., Grade I 

2 

10 

0 

to 

8 

0 

0 



Grade 11 .. 

2 

2 

0 

to 

2 

8 

0 



Grade III .. 

1 

12 

0 

to 

2 

0 

0 



Grade IV .. 

1 

e 

0 

to 

1 

10 

0 



Grade V 

1 

0 

0 

to 

1 

4 

0 

tt 


Grade VI .. 

0 

11 

0 

to 

0 15 

0 

• « 

4. Tnrnan .. 

Grade II 

2 

2 

0 

to 

3 

3 

0 

tf 


Grade 111 .. 

1 

12 

0 

to 

2 

0 

0 

ft 


Grade IV .. 

1 

6 

0 

to 

1 

10 

0 



Grade V 

1 

0 

0 

to 

1 

4 

0 


S. Maohinemen 

Grade V 

1 

0 

0 

to 

1 

4 

0 



Grade VI 

0 11 

0 

to 

0 15 

0 


0. Boilenmithi 

.. Grade III .. 

1 

12 

0 

to 

2 

0 

0 



Grade IV .. 

1 

6 

0 

to 

1 

10 

0 



Grade V 

1 

0 

0 

to 

1 

4 

0 

i 

St 

7. Blanktffifthi 

Grade III . 

1 

12 

0 

to 

2 

0 

0 


Grade IV 

1 

0 

0 

to 

1 

10 

0 



Grade V 

1 

0 

0 

to 

1 

4 

0 

M 

6. Hammermen 


0 

11 

0 

to 

0 15 

0 

9. RiTettor* 

Grade IV 

1 

6 

0 

to 

1 

10 

0 



Grade V .. 

1 

0 

0 

to 

1 

4 

0 



Grade VJ , . 

0 

11 

0 

to 

0 16 

0 


10. Painter* .. 

Grade V 

1 

0 

0 

to 

1 

4 

0 



Grade VI ,. 

0 

11 

0 

to 

0 

15 

0 


11. Moulder* .. 

Grade IV 

1 

0 

0 

to 

1 

10 

0 



Grade V 

1 

0 

0 

to 

1 

4 

0 


12. Wr'dar* .. 

Grade I 

2 

10 

0 

to 

3 

0 

0 



Grade II 

2 

2 

0 

to 

2 

8 

0 



Gri .de III .. 

1 

12 

0 

to 

2 

0 

. 0 

39 


Grade IV .. 

1 

6 

0 

to 

1 

10 

0 


13. Coppenmitb* t Tinker* 

,. Grade IV .. 

1 

0 

0 

to 

1 

10 

0 



Grade V 

1 

0 

0 

to 

1 

4 

0 



Garde.VI .. 

0 

n 

0 

to 

0 

16 

0 


14. Blootrio Fitter* 

Grade I 

2 

10 

0 

to 

8 

0 

0 



Grade III 

1 

12 

0 

to 

2 

0 

0 



Grade IV 

1 

6 

0 

to 

1 

10 

0 



Grade V 

1 

0 

0 

to 

1 

4 

0 


16. Sleotrioian* 

Grade I 

2 

10 

0 

to 

3 

0 

0 



Grade 11 

2 

2 

0 

to 

3 

6 

0 

3* 


Grade III .. 

1 

12 

0 

to 

2 

0 

0 



Grade IV .. 

1 

e 

0 

to 

1 

10 

0 

M 


Grade V .. 

1 

0 

0 

to 

1 

4 

0 


10. Brioklayen (Maaont) 

.. Grade V 

1 

0 

0 

to 

1 

A 

0 

33 

17. Chnokler* 

.. 

0 

11 

0 

to 

0 15 

0 

33 

33 





AI'fKNIMX ¥-^nW. 








Rb. a. 

r. 


Ra. A. 

r. 


18. Mftittrie* .. 

Qrade IV . 

1 8 

0 

to 

1 10 

0 



(Srade V 

I 0 

0 

to 

1 4 

0 

ftf 


Grade VI . 

0 n 

0 

to 

0 16 

0 

J‘ 

1ft. fup)M*|R#p 


0 11 

p 

to 

0 16 

0 

as 

3Q. qierlt* 4if ^^iwjiwppipg Suff 

.. Grade III . 

i 12 

0 

to 

2 0 

0 

*• 


Grade IV . 

1 0 

0 

to 

I 10 p 

V 


Grade V 

i 0 

0 

to 

1 4 

0 


21. S^rftngs.. 

.. 

1 12 

0 

to 

2 0 

0 

r, 

22, K^aliui** 

.. Grade IV . 

1 6 

0 

to 

1 IP 

p 

Vf. 


Grade V 

1 0 

0 

to 

1 4 

0 

t$ 


Grade VJ . 

0 11 

0 

to 

0. 16 

p 

tt 

23. SJclii Div(^ 


1 0 

0 

to 

1 * 

p 

rv. 

24, S*Ty*r8 ,. 


i 0 

0 

to 

1 4 

g 


2S. 'Stoneouttera 


1. f> 

0 

to 

1 4 

0 

tt 

26. Laacars 


0 n 

0 

to 

0 16 

O' 

ft. 

27, watplin\4n 


0 11 

0 

to 

Q 16 

0 

»» 

28. Tlndat waterboat .. 


1 0 

0 

to 

1 4 

6 


29. Drillera .. 


1 0 

0 

to 

1 4 

0 


30. Dieiei Road Bollar Orirer 


1 0 

0 

to 

1 -4 

<0 

15.. 

Rain 0/ iofte loagn of umkilUd labmgitt 

»»lfcriM*>weHnp 



DeparimetU. 







1, ^ Cli0Ny>t» 




Aa. 

14 per day, 


2. Bellow Boys 

.. 



Ab 

8 



3. Men Cooliee (Ordinary) 

.. 



Afl 

9 



4. Women Cooliei .. 




‘Ab 

6 



6. Boye 




Ala 

B 



6. Watohmen 




Aa. 

ft 



7. Oooliei (Storee) . 




As/ 

11 ft-Ig-ppriljy^ 

TRAFFIC DEI’ARTMP:N'T 







Time work MontliJ5 

Time work daily paid 

Category. 


paid. 






Maiatries 

.. Rs 

26—2/2— 

34 

Rs. 

1 0 

6 per day. 

Coupling porters 

• ♦ * ' • • »r 

21-2/2- 

26 


0 14 

3 

II 

Maiatries 





1 0 

5 

tf 

Expert coolies 





0 14 

3 

If 

ShM and wbarf ooolies sealers 





0 13 

0 

»> 

Do. 





0 11 

0 

II 

Other daily labonrers .. 





0 12 

0 

a» 

Do. 





0 n 

0 

1 a 

Stitohera 





0 B 

0 

>1 

Do. 





0 7 

6 

If 

Meeeeiigert 





0 7 

6 

•» 

Sweepers 





0 6 

0 

»» 

Kitr* LiffhterMa Tindall— (Men-niliUnied) 



• a 

1 0 

0 



(Militarised) 



>> 

0 12 

0 

1* 


TEArnO SHORE LABOUR. 







Time-work, 







Staohiuf ooolies 


. . 

. 

R«. 

0 12 

0 

per day. 


Strainer ftes. 







Maiatries 



. Ra. 

20 0 

0 per mensem 

Coolies 

« . . e . * 0 

A . 


»a 

16 0 

0 

*» 


PIECE WORK RATES. 







Hudlingoflu^rtftadBxportMfgo Ri. 0 t 0 ]>«r ton. 

I/)*diii(Mdoirioadiiif wsyoM „ 0 9 0 „ 

BenalM •n 4 Mtfttiktg 030 
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APPENDIX VI. 

tiaiemtnt ^$kowing the rates of wages of shilled, semi-skilled and .vmhiUed 

workers in the Cochin Port. 

1 . Skilled labourers. — Fitters, boiler makers, riveiters, sawyers, caulkers, tin- 
smiths, coppersmiths, blacksmiths, carpenters, joingrs^ patterri-mdkers, ship¬ 
wrights, moulders, machine-men, turners, electricians, wiremek, masons, 
brick-layers, stone-cutters, painters, soil makers, plumbers, welders, etc. 



Rb. j 

1 . r 


»8 

.-a. 

p. 

1. (o) Vint oIms 

l 

6 

0 

to 

3 

■O' 

0 

(i) SMOttd ekMi 

0 

u 

0 

to 

1 

4 

0 

3. (•) S«ittt<ikill«d labotir«rs or RkiU«d Isbonrem' MBintAntii. 6riif 








alM« *ad doliyoMn-aad h&mtnoTmen.. 

(1 

10 

0 

to 

0 

14 

0 

(h) 8kia dirwi 

0 

13 

0 

to 

0 

14 

0 

3. Sami'ikillad laboaren, laoondolsBi omkilled labourers' assistantB, 








Mooad oUbb 

0 

5 

0 

to 

0 

9 

0 

4. Birat boya and bellow boya .. 

a 

S 

0 

to 

0 

7 

0 

S. Boiler bojrt - 

0 

7 

0 

to 

0 

8 

0 

ft. Sawyara par aat 

1 

0 

0 

to 

1 

13 

0 

Onskitted labour. 








7. («) aoolia naiattp •. 

1 

U 

0 

to 

1 

« 

0 

(k) Head eooUa ., 

6 

11 

0 

to 

0 

16 

0 

9. (a) aooUaa, ftnt olaaa 

0 

to 

0 





(k) aooliaa, aaaond elaae 

0 

9 

u 





(a) aooUas, third alaaa 

0 

e 

0 

to 

0 

8 

0 

ft. Bead woman aoolia 

0 

s 

6 



.. 


10. Woman aoolia .. .. .. 

0 

5 

0 



.. 


11. Boyeoeliaa .. 

0 

5 

0 






6ii'. 






